CHAPTER 6.00 - HUMAN RESOURCES

COMPLAINTS AGAINST EMPLOYEES 6.51*+

Anyone who has a complaint about a District employee may submit his/her
complaint to the Superintendent, an Assistant Superintendent, appropriate
Director, or another administrator. The complainant must identify himself/herself
and submit the complaint in writing if possible. The administrator will take written
notes of the specific information and investigate or forward to another appropriate
administrator for investigation.

It is the duty of all employees to report to the Superintendent alleged misconduct
by any School Board employee that affects the health, safety or welfare of a
student as required by Florida Statute and School Board policy.

The Superintendent or designee shall report to the Department of Education
legally sufficient complaints within thirty (30) calendar days after the date on
which the complaint comes to the attention of the School District.

V. The Superintendent shall develop procedures to comply with the reporting
requirements for legally sufficient complaints.
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