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ARTICLE I. TERM OF AGREEMENT 2025-2028

This agreement shall be effective as of the date of formal ratification by both parties and
shall continue in full force until June 30, 2028. The parties agree that the following items
shall be reopened each May [:

) Salary

2) Insurance

3) Holidays

4) Each party shall have the right to re-open one (1) article of the existing
contract and negotiate one (1) new article.

This agreement shall not be extended orally, and it is expressly understood that it shall expire
on the date indicated.

w@ejgﬂ " Sff\ww DW@M/M

PRESIDENT SCHOOL BOARD CHAIRMAN
. %
sEﬁTu;TARY /{/ SUPERINTENDENT OF SCHOOLS
Lrhoees SShanpe  Qpnne bt
NEGOTIATIONS COMMITTEE CHIEF NEGOTIATOR
CHAIRPERSON
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ARTICLE II. RECOGNITION

The School Board of Lafayette County, hereinafter call the "Board", recognizes the
Lafayetic Education Association, hereinafter called the "Association”, as the exclusive
bargaining representative for all School Related Personnel (SRP) in the school district
known and designated by the School Board of Lafayette County. In this Agreement, SRP
shall be defined as those employees included in the non-instructional, school related
personnel unit as certified by the Public Employees Relations Commission. '

ARTICLE I1I. MANAGEMENT RIGHTS

Subject to the limitations of this Agreement, the Board will continue to set standards of
services to be offered to the public and to exercise control and discretion over its
organization and operation.

ARTICLE IV. DEFINITIONS

Section 1.

The term “School Related Personnel” (SRP) shall refer to personnel named as such in
Article II of this Agreement and all other persormel who may be included as members of
the bargaining unit.

Section 2.
The term “Association” shall refer to the Lafayette Education Association and all duly
authorized representatives thereof.

Section 3,
The term “day” shall refer to the working day for SRP.

Section 4,
The term “District” shall refer to the School District of Lafayette County.

Section 5.
The term “Board” shall refer to the School Board of Lafayette County.

Section 6,
The term “Superintendent” shall refer to the Superintendent of the School Board of
Lafayette County.

Section 7.
The term “supervisor” shall refer to the person who completes the employee’s evaluation.

Section 8,

The term “worksite” shall mean any school or district office department and shall include
all buildings on the worksite and shall include any work location to which SRP's are
assigned to carry out their responsibilities and which is under the jurisdiction of the
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School Board of Lafayette County.

Section 9.
The term “building™ shall refer to each individual building on the worksite.

Section 10. _
The term “Agreement” shall mean the full and complete agreements between the
Association and the Board, duly ratified and signed as set forth in this document.

Section 11.
The term “year” shall refer to the school fiscal year (July 1 to June 30).

Section 12.
The term “Association Representative” shall refer to a duly authorized agent of the
Association.

Section 13.
The term “student day(s)” shall mean the day(s) and hours set for students to attend school.

Section 14,
The term “parties” will refer to the Board and the Association.

Section 15,
The term “mileage” refers to the amount of reimbursement per mile authorized for
payment to employees by the School Board of Lafayette County.

Section 16.
The term “transfer” will refer to an employee initiated change in work location, worksite,
ot work assignment.

Section 17.
The term “reassignment” will refer to a Board initiated change in work location,
worksite, or work assignment.

Section 18,
The term “he” and “his” are used herein as nongender specific pronouns.

Section 19,
The term “seniority” will be determined by the following consecutive order:
a. Length of continuous service in the district exclusive of extended leaves other than for
injury or illness in the line of duty;
Length of continuous time of service in the district inclusive of leaves;
Total years of service in the district;
Initial employment date with the district; and
Time of initial Board appointment;
Experience and qualification.

ho e o
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Section 20.
The term “regular employee” will refer to those employees who are not on probationary status.

Section 21,

The term “same day return” will refer to a trip approved by the Superintendent that
departs and returns within a 24-hour period and that does not include overnight
accommodations. '

Section 22,

The term “overnight trip” will refer to a trip approved by the Superintendent that requires
the driver to secure accommodations. Such trips will not normally depart and return
within the same 24-hour period.

Section 23.
The term “employee” will refer to School Related Personnel (SRP)

ARTICLE V. GRIEVANCE PROCEDURES

Section 1. Purpose

The purpose of this procedure is to secure, at the lowest possible administrative level,
equitable solutions to the problems that may arise under this Agreement or a written Board
Policy concerning employee working conditions. Both parties agree that these procedures
will be kept as informal and confidential as may be appropriate and legal at any level of the
procedure.

Section 2. Definitions

The term “grievance” shall mean a written allegation by a grievant that a controversy,
dispute, disagreement, or violation exists involving the interpretation or application of terms
of this Agreement and/or a written Board Policy concerning employee working conditions.

The term “grievant” is the employee by name, or group of employees by name, or the
"Association” directly affected by the specific violation of the Agreement and/or written
Board Policy concerning specific working conditions. Any employee has a right to file a
grievance regardless of membership in the Association.

The term “day” shall mean working day.

Section 3. :

Since it is important that grievances be processed as rapidly as possible, the number of days
indicated at each level is to be considered the maximum and every effort should be made to
expedite the process before the deadlines are reached. The time limits stated herein if not
strictly adhered to shall result in the complete and absolute waiver of the grievance and any
subsequent grievance by the same grievant on the same matter; provided, however, should
the Board's representative not respond within the time limits herein provided, the grievance
shall automatically advance to the next step in this grievance procedure. Time limits may,
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however, be extended by the mutual written consent between the Association and/or
grievant and the Board.

At the request of either party, a meeting shall be held to attempt to resolve the grievance at
each step within the process.

Section 4. Procedure — Informal

In keeping with the purpose of this procedure as above outlined, within twenty (20) working
days of the knowledge of the alleged violation, the employee will present his concern to his
immediate supervisor during non-working contact hours. Within five (5) working days after
presentation of the employee, the supervisor shall give his answer to the employee.

Step I,
If the employee is not satisfied with the informal resolution, he may, within

five (5) working days of the answer, file a formal grievance on the mutual
agreed form,

Grievance forms are located in Appendix C. The Statement of grievance shall
state in writing the facts giving rise to the alleged violation, the specific article
and/or section of the contract and/or Board Policy concerning employee
working conditions alleged to have been violated, the employee contention
with respect to these provisions, the specific relief sought and be signed by
the grievant(s).

The form shall be filed with the employee's immediate supervisor, who shall within
six

(6) working days after receiving the grievance, communicate his answer in writing
to the grievant,

Nothing contained in this article or elsewhere in this Agreement shall be
consirued to prevent any individual employee or the Association from
discussing a problem with the administration and having it adjusted without
intervention of the grievance procedure,

Step IL

If the grievant is not satisfied with the disposition at Step 1., he may, within
five (5) days of the answer at Step L.,.file a copy of the grievance with the
Superintendent. The Superintendent or his designee may conduct whatever
investigation is necessary to make a finding. Within eleven (11) working days
of receipt of the grievance, the Superintendent shall indicate his disposition
in writing to the grievant.

Step 11T,

If the grievant is not satisfied with the disposition at Step II, he may
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within (5) workdays move the grievance to Step III by written notice to the
School Board. The Board shall have fifteen (15) working days after receipt
of the grievance in which to hold a hearing with the grievant to give a written
decision.

Step IV.

If the grievant is not satisfied with the disposition at Step II., he may, within
five (5) working days of the answer at Step III., make a written request to the
Superintendent for arbitration on the grievance with an impartial arbitrator
chosen by the agreement of the parties to the grievance,

Upon such timely written request being filed, the procedures for selection shall be
as follows:

The parties shall immediately consult with one another and attempt to reach
mutual agreement of an arbitrator; if such agreement cannot be reached, the
parties shall within twenty (20) working days of such request being filed, jointly
request a list of five (5) potential impartial arbitrators from A.A.A. and upon
receipt of same shall be alternately, with the Board going first, strike one name
from said list until one name remains. Such last named person shall be the
impartial arbitrator for the grievance.

Section 5.

All SRP's shall have the right of Association representation at each step of the grievance
procedure but the employee may be required to be present at any step. No grievant may be
required to discuss any grievance if the Association representative is not present and the
grievant desires such presence.

Any individual employee or group of employees (in the bargaining unit) shall have the
right at any time to present grievance(s) to the designated representative of the legislative
body and to have such grigvance(s) adjusted, without the intervention of the bargaining agent
as long as the adjustment is not inconsistent with the collective bargaining agreement, and
the bargaining agent has been given the opportunity to be present. Copies of the employer’s
decisions given at any step of the grievance procedure whatsoever shall be speedily
delivered to the bargaining agent. No grievance may be submitted to arbitration without the
knowledge of the Association.

Section 6. Processing Time
Grievances will ordinarily be processed during non-working contact hours.

Section 7. End of Year Grievances

In the event that a grievance is filed at such time that it cannot be processed through all of
the steps in the grievance procedure by the end of the institution's fiscal year and, if left
unresolved until the beginning of the next year, could result in irreparable harm to the
grievant or Association, the time limits set forth herein shall be reduced so that the grievance
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procedure may be exhausted prior to the end of the institution's fiscal year or as soon
thereafter as possible.

Section 8. Organization Continuance

The organization on its own may continue and submit to arbitration any grievance filed and
later dropped by a grievant. The Association and/or grievant, upon mutually agreeing that
it suits the interest of the parties, may withdraw the grievance at any point in the process.

Section 9. Reprisals
No reprisal shall be invoked against any employee for processing a grievance or
participating in any way in the grievance procedure.

Section 10, Costs

The cost for the services of the arbitrator, including per diem expenses, if any, and the actual
and necessary travel, subsistence expenses and the cost of the hearing room shall be borne
equally by the parties.

Section 11. Powers and Duties of the Arbitrator
The arbitrator "shall not have the power to add to, subtract from, modify or alter the terms
of a collective bargaining agreement”. '

He shall have no power to decide any question which, under this Agreement, is within the
responsibility of the School Board to decide. In rendering decisions, an arbitrator shall give
due regard to the responsibilities of management and shall so construe such responsibilities
except as they may be specifically conditioned by this Agreement.

ARTICLE VI. ASSOCIATION RIGHTS

Section 1.
The Association rights of this contract will be the exclusive rights of the Lafayette
Education Association.

Section 2,
Every employee in the Association bargaining unit will have the right to freely organize,
join, and actively support the Association, or to refrain from joining the Association.

Section 3.

There will be a non-instructional liaison committee congisting of one representative from
each department that will meet with the Superintendent or his designee. Such meetings will
be on a regularly scheduled basis as needed. These meetings shall be called by mutual
agreement by either the chairman of the liaison committee or his designee or the
Superintendent or his designee. Such meetings may be rescheduled or cancelled at a mutual
agreement of the committee and the Superintendent or his designee.

Section 4.
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When it becomes feasible, the Board will provide additional restrooms for non-student use
in each school.

Section 5.
When it becomes feasible, the Board will provide a workroom/lounge.

Section 6.
An adequate off-street parking area will be provided for non-student use. Such area will
be properly maintained. :

Section 7,
Employees shall not be required to work in unsafe and/or hazardous conditions without
proper safety equipment/techniques.

Section 8.

Upon request, the Board shall provide safety equipment for all employees’ assigned areas
where the employee is subjected to hazardous grease, dirt, chemical materials, and similar
agents,

Section 9.

-During the regular workday, an authorized representative_of the Association may visit
personnel at each worksite provided the visit does not interfere with or disrupt normal work
assignments, Upon arrival, the Association representative will report his presence and the
purpose of his visit to the worksite supervisor or his designee. To assure identification, the
Association will provide a list of authorized representatives which will not exceed fifteen
(15) persons at any given time. The names will be listed by title of the person and purpose
of the visit. '

Section 10.
Materials and supplies will be made available for all SRP's.

ARTICLE VII. EMPLOYEE RIGHTS

Section 1,
No employee shall have disciplinary action taken against him because of a personal debt
complaint unless required by applicable Statutes.

Section 2.
Employee participation in charitable drives or activities is voluntary. Solicitations may be
made, but no pressure shall be brought to bear to require such participation.

Section 3.
All School Board policies shall be uniformly administered throughout the bargaining unit,

Section 4. Iﬁtroductory Period
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All employees shall serve a ninety (90) calendar day probationary period before becoming
regular employees. During the probationary period, employees may be terminated with or
without cause.

Section 5.

Worksite supervisors shall not discipline employees in the presence of students, parents,
other faculty, or staff members. This section does not prevent a supervisor from giving
directions to the employee in order to correct a deficiency/problem at the worksite.

Section 6. Due Process Rights

No SRP's shall be reduced in rank or compensation, reprimanded, disciplined, discharged,
terminated, or otherwise separated from employment without being provided all due process
rights guaranteed by Florida Statute and under this Article.

Disciplinary action must be substantiated by written justification, which may include
observation or other types of documentation which supports the recommended disciplinary
action.

When an employee is involved in circumstance(s) which he or she believes could lead to
disciplinary action, the employee may have Association representation at any conference
between an administrator and the employee, which relates to the matter. Per PERC rule, an
LEA Officer, building representative, or designee can represent any union member in any
matter requested by a member without disciplinary action being taken on the member or
officer.

When a person makes a complaint against an employee and that complaint is used as the
primary source of disciplinary action, the identity of the employee making the complaint
shall be protected as stated in Florida Statutes 112.3187, unless disclosure is necessary to
protect the public’s health, safety or welfare, or absolutely necessary or unavoidable during
the investigation.

Any employee against whom possible action is to be taken under this Agreement shall have
the right to review documents or records relied upon to support the proposed action and
shall be given a copy upon request at the conclusion of the investigation.

The placement of written reprimands in the official personnel file shall be in accordance
with Florida Statutes, Chapter 231.291. Any regular employee who is recommended for
suspension or termination shall be afforded due process in accordance with Florida Statutes.

The following disciplinary action may be taken as determined by the severity of the offense:

1. Written reprimand
2. Suspension with or without pay
3. Termination

Section 7. .
Any case of assault and/or battery upon an SRP in connection with an exercise of legitimate
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SRP authority will be reported to the principal who will investigate and report the incident
to a representative of the Board. A representative of the Board will notify the Association,
confer with, and assist the SRP to advise him/her of their rights and responsibilities with
regard to the matter.

ARTICLE VIII. IMPASSE

Section 1.

If an impasse is reached during the course of negotiations the dispute shall be submitted to
mediation. The initial recourse will be to petition the Federal Mediation and Conciliation
Services (FMCS) for a mediator. If agreement is not reached by the parties, the impasse
will proceed under Public Employee Relations Commission (PERC) guidelines.

If the parties agree in writing to waive the appointment of a magistrate, the parties may
proceed directly to resolution of the impasse by the legislative body.

ARTICLE I1X. EMPLOYEE WORKING CONDITIONS
Section 1.

a. To every degree possible, each SRP shall be granted approximately a thirty (30)
minute (depending upon lunch schedules) continuous, uninterrupted duty-free lunch
period except in emergency conditions in which the health and welfare of students is
affected, as determined by the supervisor or his designee.

b. All employees working eight {8) hours or more per day excluding lunch will receive
two fifteen (15) minute breaks per day. Designated break times will be posted by
the supervisor or his designee,

c. No SRP shall be required to work beyond their normal workday without
compensatory leave. When overtime is necessary, overtime shall be granted at a
rate of one times each hour for each hour beyond their normal work week until the
employee reaches forty (40) hours. At that point, the employee shall be granted a
rate of one and one- half (1.5) times for each hour in excess of a forty (40} hour work
week. Overtime work will be distribuied among qualified employees in the same
clagsification within the worksite on an equitable basis by rotating such work
through the appropriate seniority list. This does not preclude the administration
from selecting a specific employee to perform tasks which require that employee's
special expertise, Overtime shall have prior authorization by the Superintendent or
his designee.

Section 2. Disciplinary Procedures

a. Any SRP who is suspended or discharged shall be notified in writing of the reason
for such action.

Lafayette County School District - SRP Agreement 2025-2028 12|Page




b. When an employee is involved in circumstance(s) which he believed could lead to
a written warning, written reprimand, suspension, non-renewable, dismissal, or
return to probationary status, the employee may have Association representation at
any conference between a worksite supervisor and the employee which relates to the
matter. A worksite supervisor who is considering such disciplinary action against a
member of the bargaining unit will give the employee written notice, including the
reasons for concern, no less than twenty-four (24) hours prior to the conference.,

c¢. Ifasuspension is deemed necessary because of threat or harm or for the employee's
own safety or the safety of others, or for other good reason, he shall be suspended
with pay until such timie as due process has been completed and a final decision has
been rendered.

d. Regular employees may be dismissed for the following reasons:

1. Two (2) unsatisfactory performance appraisals followed by a period
of probationary status.

2. Has been found guilty of personal conduct which seriously reduces
that person’s effectiveness as an employee of the District School
Board.

Section 3. Miscellaneous

a. The Board will continue to promote appropriate education programs for
purposes of maintaining and improving the skills of a SRP. SRPs will be
involved in selecting in-service in their area. Stipend pay will be at the
minimum wage per hour not to exceed 8 hours per day.

b. Employees will not be held financially responsible for materials,
supplies, equipment, or funds which have been stolen, damaged, or lost
by other persons. Employees will be expected to exercise reasonable
control. '

c. If, in the opinion of an SRP, a student is disrupting regular activities, he/she
shall submit a report to the worksite supervisor. If a written report is filed, a
copy shall be returned to the employee when action is completed.

Section 4.

Substitutes will be provided when a regular SRP is absent more than one day in the areas
of custodial and food service when economically feasible and/or when a qualified substitute
is available.

Section 5.
Travel reimbursement for SRPs shall be in accordance with School Board policy and/or
Florida Statutes.
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Section 6,
Hands-on training will be available to custodial and food service substitutes.

ARTICLE X. LEAVES

Section 1,

An employee employed on a full-time basis shall be entitled to sick leave in accordance
with Florida Statutes 231.40(2). Sick leave may not be used until it is carned and credited
to the employee. Sick leave will be credited at the end of the month in which it is earned.
Employees employed one-half (1/2) time or greater during the year will earn and use sick
leave in direct proportion to the time employed. Use of sick leave will be prorated to the
nearest half-hour.

An employee employed on a full-time basis shall be entitled to six (6) days each school ycar
for personal reasons. Such absences for personal reasons shall be charged only to accrued
sick leave and leave for personal reasons shall not be cumulative,

Section 2.

Sick leave shall be defined as leave for personal illness or disability of the employee or
illness or death of a member of his immediate family. Immediate family as used here will
include: spouse, parent, child, brother, sister, grandparent, parent-in-law, grandparent-in-
law, sister-in-law, brother-in-law or any relative or dependent who resides with the
employee’s household,

Section 3,

a. An employee may continue to work during her pregnancy provided she is
able to perform the essential functions of her job as defined by the Board
approved job description. If requested, the employee will provide a
physician's statement indicating her capability to continue her normal
duties.

b. As may be required for other illness or injury, the Superintendent may
require a physician's statement indicating the medical cause which
necessitates the use of sick leave, if over three (3) consecutive days.

c. Upon exhaustion of accumulated sick leave and/or upon application, the
employee shall be granted personal leave without pay for the
recommended recovery time, or if desired by the employee, the
remainder of the school year in which the child is born.

d. Personal leave without pay for child-rearing purposes may be granted for
the remainder of the year and/or the year following the birth or adoption
of a child,
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e Sick leave may be used for adoption purposes.

Section 4,
Unused sick leave days accumulated by an employee prior to an approved leave of absence
will be credited to the employee upon his return from leave.

Section 3.
The parties agree to abide by Uniformed Service Employment and Re-Employment Rights
Act (USERRA) and any amendments thereto.

Section 6. Military Leave

Employees will be entitled to military leave without loss of pay or leave for up to 240 working hours,
except as provided in Section 115.07, FS, per year in order to participate in required training
exercises by active military or reserve units. In the event of a formal call-up, an employee whoisa
member of the reserve component of the Armed forces of the United States or the Florida National
Guard will be granted leave without pay for the period of required duty. (See Lafayette County
School Board Policy 6.25) | '

Section 7. Iliness in the Line of Duty

Any employee shall be entitled-to illness-in-line-of duty leave with full pay when the
employee has to be absent from his’her duties because of a personal injury received in the
discharge of duty or because of illness from any contagious or infectious disease contracted
in school work. A physician must certify that the injury or contagious or infectious disease
was sustained by the employee through normal discharge of his/her duties. Use of such leave
shall result in no reduction of the employee's accumulated sick leave except as provided in
S231.41, Florida Statutes.

Section 8. Jury Duty

When required to report for jury duty, or for litigation arising out of the discharge of his
duties, or when subpoenaed as a witness, not involving his personal litigation, an employee
will be granted the appropriate leave with pay. When appearances are required for situations
other than those listed above, the Board will grant personal leave without pay. The employece
may retain any payment received for such duty and surrender his/her salary for that period
of time to the Board. If released from jury duty before the end of the school day, the
employee shall notify their administrator for direction in regard to return to work.

Section 9.
A regular employee returning from an approved leave will not be required to serve an
additional ninety (90) day probationary period.

Section 10. Leave of Absence :

SRPs may be granted a leave of absence for up to one year at the discretion of the School
Board. An SRP returning from such leave shall be returned to employment, without
prejudice, provided written intent to return is filed within six (6) months of approved
leave. An employee returning from an approved or extended leave will be given a similar
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position to which he was previously assigned. Employees returning from approved leaves
of absence will retain full credit for years of service prior to their leave.

Section 11,
An employee who has resigned and then returns to the system will retain their years of
experience.

Section 12, _
The total unused portion of the annual sick leave allowances will be permitted to
accumulate from year to year as specified by Florida Statute.

Section 13.
A leave of absence without pay for 30 calendar days will be granted to an employee, upon request,
for the purpose of campaigning for his personal election to a public office.

Section 14.

Temporary duty elsewhere may be granted by the Board for an SRP to attend professional
meetings, conferences, workshops, or other such meetings outside the county. Such leave
will be related to improvement of job performance and will normally be with pay and may
include per-diem.

Section 15.

The Board shall provide terminal pay for accumulated sick leave to any employee of the
District School Board. If termination of employment is by death of the employee, any
terminal pay to which the employee may have been entitled may be paid to his beneficiary.
To be entitled to terminal pay benefits, the employee shall have been under contract to
render services and shall not be under suspension from duty or have any charges pending
which may have resulted in dismissal from employment. However, such terminal pay shall
not exceed an amount determined as follows:

a. During the first three (3) years of service, in Lafayette County, the daily
rate of pay multiplied by 35 percent times the number of days of
accumulated sick leave.

b, During the next three (3) years of service, in Lafayette County, the daily
rate of pay multiplied by 40 percent times the number of days of
accumulated sick leave.

C. During the next three (3) years of service, in Lafayette County, the daily
rate of pay multiplied by 45 percent times the number of days of
accumulated sick leave.

d. During the next three (3) years of service, in Lafayette County, the daily
rate of pay multiplied by 50 percent times the number of days of
accumulated sick leave.
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e. During and after the thirteenth (13th) year of service, in Lafayette
County, the daily rate of pay multiplied by 100 percent times the
number of days of accumulated sick leave.

Section 16.
Annual leave may be accumulated for a maximum of 30 days. Terminal pay for annual
leave will be at 100%.

Section 17,

Upon written authorization of the Superintendent, leave days with pay shall be granted the
Association president or his designee for the purposes of attending Association meetings
and conferences; provided such leave may not exceed eight (8) days annually.

Section 18. Bereavement Leave

In the event of the death of a member of an employee’s immediate family (spouse, child,
mother, father), an employee on regular permanent status shall be granted up to three (3)
days of paid leave within two weeks of the death of the member. In the event of the death
of a member of an employee’s family (brother, sister, brother-in-law, sister-in-law, aunt,
uncle, guardian, stepparent, stepchild, grandparent, grandchild, daughter-in-law, son-in-
law, parent-in-law, grandparent-in- law, or any relative residing within the employee’s
household), an employee on regular permanent status shall be granted up to two (2) days of
paid leave to facilitate attendance at the funeral. Verification must be provided to the
supervisor of attendance at the funeral. Bereavement leave is of a special nature and may
not be deferred or converted to any other purpose. It is not charged against any other leave
account and is not accumulated in the manner of annual or sick leave. Payment in lieu of
bereavement leave is not authorized.

Section 19. Employees® Voluntary Sick Leave Bank
A. Purpose

The sick leave bank is established to provide employees emergency sick leave for
illness or injury beyond that available under provisions governing sick leave.

B. Membership
Any full-time employee of the Board having been employed by the School Board
for at least one (1) year and having at least six (6) days accrued sick leave may enroll
in the sick leave bank by voluntarily contributing one (1) sick day to the Bank. The
enrollment shall be opened each year during the months of September and
February only. Employees on leave returning to service may join the Bank within
ten (10) days of their employment if they meet all other criteria.

1) Enrollment must be made on the prescribed form furnished by the district
office.

2) Any sick leave day contributed pursuant to this section shall be removed
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from the personally accumulated sick leave balance of that employee and
shall not be returned except as provided in Section J.

3) Membership in the Sick Leave Bank shall be continuous from the initial
enrollment until an individual member has withdrawn from the plan or has
drawn the maximum allowed from the Bank.

C. Establishment and Duration

1) The Sick Leave Bank will not come into existence until at least 25% of the
total number of employees eligible to join the pool elect to do so and will
remain in existence unless he participation drops below 25% of the number
of full-time employees.

2) Inthe event the Sick Leave Bank is discontinued, distribution of remaining
sick leave days will be in accordance with Section J below,

D. Replenishment Contributions

When the last twenty (20) days of the Sick Leave Bank have been assigned,
members will be assessed a maximum of one (1) additional day each year. Each
member will be notified in writing. If employee has no sick leave day their day
shall be taken at the first of the next fiscal year.

E. Administration and Governance

1) The district finance office shall establish procedures for identifying and
recording contributions to the Sick Leave Bank and for complying with
applicable governmental regulations and/or associated record keeping,

2) The Sick Leave Bank shall be administered by a committee of three
employees named by the Association and three employees named by the
Superintendent. The Committee shall receive all requests for withdrawals
from the bank. A minimum of four (4) committee signatures is required for
all approvals or denials of withdrawal requests.. Denials will be fully
explained in writing.

3) Appeals shall be handled by the Superintendent who will establish a five-
member Appeals Committee, representative of both Association and
management for the purpose of settling any dispute arising from claims
against the Bank. The Committee shall be comprised of two members
named by the President of the LEA and two members named by the
Superintendent and one mutually agreed upon member, This Appeals Committee
shall be the final authority on all disputes or interpretation involving eligibility for
benefits.
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F. Eligibility

In the event of a serious personal illness, accident or injury of which the employee
has no control, causing a participating employee to be absent from work for an
extended period of time, the employee may receive paid leave as follows:

1) All accumulated sick leave of the employee must first be expended. No
member shall be eligible to use the Sick Leave Bank unless he/she has been
absent for at least ten (10) consecutive days of which at least five (5)
consecutive days have been without pay. Any sick leave days drawn from
the pool by a participating employee must be for an illness or injury, for a
surgical procedure that is non-elective and may only be for the member’s own
illness or injury or non-elective surgery.

2) Employees withdrawing days from the Sick Leave Bank shall not be
required to replace those days. Any replacement of days shall be in
accordance with the normal replenishment policy of the Sick Leave Bank

3) Applications must be made to the District office including a statement from
a doctor attesting to the member’s extended illness, accident or injury. The
statement must certify the nature of the illness or injury, a statement
verifying that the surgery cannot be postponed until a break in the
employee’s duty schedule and a probable date the member would be able to
return to work.

4) A participating member shall not be eligible to use sick leave from the Bank
if the employee is on leave for injury or illness in the line of duty, worker’s
compensation or on medical retirement.

G. Benefits

1) All cases will be reviewed by the Sick Leave Bank Approval Committee
when each twentieth (20™) day of benefits had been reached. At this time,
the Committee may request additional medical certification. Also at this
time, any sick leave which may have been accrued by the participant must
then be used before resumption of drawing from the Sick Leave Bank.

2} After the twenty (20) day review, a member will be allowed to draw up to
a maximum of forty (40) paid sick leave days from the Bank, provided
there remains sufficient leave days in the bank.

3) Inthe event a member draws {rom the Sick Leave Bank, that individual
membership shall be suspended from the Bank membership after drawing
all days authorized from the Bank. Such individuals may reinstate
membership by meeting initial qualification.
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H. Participation Abuse

Alleged abuse of the Sick Leave Bank shall be investigated by the District Office.
If an employee is found to have abused the use of the Sick Leave Bank, the
employee shall repay all sick leave credit in dollars drawn from the Sick Leave
Bank and after review by the Appeals Committee be subject to such other
disciplinary action as determined by the School Board.

I. Withdrawal from Participation

Any participating employee who wishes to withdraw from participation in the Sick
Leave Bank may do so in September or February. Withdrawal must be in the form
of written notification, and any previously contributed sick leave will become the
property of the Sick Leave Bank. If an employee chooses to reinstate membership,
they shall be subject to initial membership requirements.

J. Discontinuance of Sick Leave Bank

If it becomes necessary to terminate the Sick Leave Bank, unused sick leave in the
Bank will be distributed in the following manner:

1) Each member will receive an equal share of the unused day to be credited to
his personal accumulated sick leave account in fourths of a day.

2) Any balance left will be disposed of by the Sick Leave Bank Approval
Committee.

3) In no instance will the days credited back to members be greater than the
number remaining in the Bank.

4) Any member joining this Sick Leave Bank acknowledges that the limit of liability
for any challenge to the Appeals Committee's decision is limited to the number of
days the individual contributed to the Bank.

Section 20

If there is an early release day approved by the Superintendent of Schools, the employee will
only be charged leave equal to the length of the work day.

ARTICLE XI1. TRANSFERS/VACANCIES

Section 1. Qualified employees may apply for transfer at any time an opening exists. Reasons for
the request must be given in writing.

Section 2,
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The Superintendent or his designee will post in each worksite a list of known employee
vacancies as they occur. All openings for promotions shall be posted by the Superintendent or
his designee. Except in emergencies, these notices shall be posted on the school website and in
the office of the principals at least five (5) working days prior to filling of vacancy. The notices
will include the job description, effective date of vacancy, kind of certification necessary,
information concerning the securing and deadline for filing of the application, the time and
place of the screening interviews of the finalist by the Superintendent or his designee. In the
event of an emergency, these notices can be posted less than five (5) working days prior to
filling of the vacancy when verbally agreed upon by the Superintendent or his designee and the
Union President or designee.

Section 3.
a. Currently employed SRPs will be given priority consideration in the filling of new
positions or vacancies provided they have the skills and ability to perform the job.

b. Employees with no prior important assessment deficiencies, who have a current
application on file, and who meet the qualifications of the job description, and who
were non-renewed due to budget reductions/restraints, will receive priority
consideration for a vacant position prior to the employment of an applicant with no
prior service to the district.

Section 4.

The Board agrees to seek qualified applicants as defined by the approved job description.
Qualified current employees will be given priority, if possible, when filling vacancies.
Other factors being equal preference shall be given based on seniority, to applicants from
within the school district. Other factors may include but are not limited to qualifications,
performance appraisal, academic preparation, certification, relevant experience, interview
process.

Section 5.

When an SRP moves from one position to another (upgrade in terms of hours and/or months
of employment and/or job skills) within like months of employment, (nine month to nine
month; ten month to ten month; or 12 month to 12 month) see salary schedule for numbér of
years that can be brought in as experience If that salary is less than they were earning in
their previous job, then they would be placed at the step on the salary schedule that would
cquate to a five percent (5%) increase over their previous salary. When the upgrade
increases the number of months of employment, (nine month to ten month; nine month to
twelve month or ten month to twelve month) the position upgrade is inclusive in the salary,
However, at no time during the position change shall an SRP exceed their number of years
of experience.

ARTICLE XII. ASSIGNMENT/REASSIGNMENTS

Section 1.
The Superintendent will recommend personnel assignments and reassignments within this
district with the approval of the Board. Vacant positions may be filled by transfer when
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such transfers meet program needs. Vacancies must be posted in advance and filled as
allocated.

Section 2.
Reassignments will not be made for punitive reasons.

Section 3.
Reassignments will be handled in a professional manner,

Section 4.
Each employee shall be assigned within the scope of his qualifications and experience.

Section 5.
Changes in work assignment within the regular school year may be made at the discretion of the
supervisor. Reasons for the change are to be given in writing.

ARTICLE XTI, EMPLOYEE PERFORMANCE EVALUATION
Section 1. Staff Evaluation Procedure

a. Each employee shall be evaluated by the worksite supervisor or an administrator
annually,

b. A blank evaluation instrument will be available for review by the SRP prior to
the evaluation.

c. Employees shall sign the completed evaluation form signifying that he/she has
reviewed the form. If a SRP declines to sign the form, he/she shall, within ten
(10) working days provide a signed statement either stating his/her intent to grieve
or present a rebuttal to be attached to the evaluation. An SRP shall not be
requested to sign a blank or incomplete evaluation form,

Section 2. Discipline

a. A bus driver may face disciplinary actions, including reprimand, suspension
and/or termination for violations on the Department of Highway Safety & Motor
Vehicles (DHSMV) Report, as outlined in the District's Safe Driver Plan. The
plan is included in the Lafayette District School's Transportation Procedures
Manual.
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ARTICLE XIV. CAREER SERVICE PERSONNEL SPECIAL AREA SECTION

Section 1.

a. The driver designated for a trip is responsible for the trip, but that driver
may seek a volunteer driver for the trip or trade trips. It will be the
responsibility of the drivers trading trips to keep up with the trade. Drivers
will be assigned as their number comes up. Exceptions to this will be for
trips when circumstances necessitate the use of other qualified employees
as drivers.

b. Drivers will be assigned three (3) school days or seventy-two (72) hours
prior to the trip when feasible.

c. Trips should not be posted more than two (2) weeks in advance.

d. When a trip is cancelled after the driver has been assigned, that driver's
number will be ﬂipped. (This driver will not be moved to the next trip.)

e. All trips posted scheduled are regular trips and drivers will be
assigned on a rotating basis.

f. In the event a driver has an extreme extenuating circumstance that may
prevent him/her from taking a scheduled trip and a volunteer driver is not
available, the driver is to notify the bus garage at the earliest date and
furnish documentation by medical or legal statement to support the
extreme circumstance.

g. Any trip posted with less than three (3) school days or seventy-two (72)
hours notice will be considered a volunteer trip by drivers, The rotating
drivers coming up for the next trip, if not already assigned, may be
considered for the trip first. In all tournament playoffs when a bus is
needed to finish the tournament and no bus has been scheduled, the driver
driving the last tournament trip will be responsible for additional trips to
said tournament. '

h. The Director of Transportation has the latitude to alter trip assignments,

i. When a bus is late, a written report should be filed as to the
reason why, mechanical or otherwise.

j- Drivers should use their horns when approaching morning stops, of
students are not visible.

k. Buses are not to move until children are seated.

1. Seat assignments are recommended.

m. Discipline on the buses should be consistent with that in the classroom
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n Drivers will inspect the inside of the bus from the driver's seat to the
back each time students are transported. Any damage to the bus by
students must be reported on a daily report sheet.

0. Drivers shall report for duty at least fifteen (15) minutes prior to
scheduled departure from the bus compound.

Section 2. Student Discipline
a. Bus rules and regulations will be printed by the Board and posted in each bus.

b. Each student will be informed of the bus rules and the penalty associated
with the violation of the rules.

c. Upon receipt of written notification of violation(s) of bus rules and
regulations by a student, the designated administrator will take action as
outlined in the published rules and regulations.

Section 3. Paraprofessionals/Aides

a. Student Supervision: All supervisor assignments will be made in compliance with state
laws and State Board of Education regulations. Paraprofessionals/aides who are assigned
supervisory duties will have immediate access to certificated personnel during the
supervisory period. No paraprofessional/aides shall have the sole responsibility for the
supervision of students for an extended period of time.

b. Duties and Responsibilities: Paraprofessionals/aides duties, responsibilities, standards,
and procedures shall be governed by standards and procedures as defined in Section
228.041(23), (24), Florida Statutes and 6A-1.070, Florida State Board of Education
regulations.

c. Paraprofessional/aides will have access to the classrooms to which they are assigned
during the normal work day

ARTICLE XV. GROUP HEALTH INSURANCE

Section 1.
The Board will contribute $6203.28 annually toward the cost of an individual group health
insurance plan.

Section 2.

The Board and the Association will form an insurance committee to evaluate current healthcare
plans and other available insurance coverage. Three committee members shall be appointed by
the Association and three shall be appointed by the Superintendent/Board. The committee’s
scope of work shall include plan design, request for bids, and negotiating with insurance
companies and agents as needed. The committee shall meet at least semi-annually and shall
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provide recommendations for consideration to the Board and Association bargaining teams for
agreement and ratification.

ARTICLE XVI. TWELVE MONTH CALENDAR

Sectionl.

Twelve month holidays are designated as follows: July 4th; Labor Day; Thanksgiving
Day; Christmas Eve; Christmas Day; New Years Eve; New Years Day; and six (6)
remaining holidays as designated by the school calendar which may include: Veterans
Day; Martin L. King holiday; President's Day; Good Friday; Memorial Day; and/or
additional holidays at Christmas.

ARTICLE XVII. PROFESSIONAL COMPENSATION

Section 1.

The basic salaries of Support Related Personnel covered by this Agreement shall be set
forth in Appendix A of this Agreement. Increments will be paid automatically at the
beginning of the school year, unless it places an undue burden on the School Board.

Section 2. :

Salaries for nine (9) and ten (10) month Support Related Personnel will be paid in twelve (12)
checks on the last working day of each month. The first check will be paid on the last calendar
working day in August. The remaining salary shall be paid in equal payments on the last calendar
workday of each month except June, which shall be paid ten (10) working days after the last day
of post-planning, The two (2) salary payments due in June will be paid in two (2) checks,

Section 3. Retirement Incentive Plan (New 1998-99, Revised 05/15/00; 12/18/07)

In the first year of eligibility for retirement, the employee may elect to retire at 30 years of service
and/or 62 years of age.

This retirement incentive may be received if the employee:

a. Files a Notice of Intent to Retire as follows_

By June 1%t if retirement date will be between July 1st and December 31% or
By December 1% if retirement date will be between January 1** and June 30™ and

b. Has at least 10 years of continuous service in the district.
‘The options to be offered are:
a. The payment of the difference between the cost of a single policy insurance premium
(Plan C) and the current Health Insurance Subsidy (HIS) rate. (The employee must

sign an automatic deduction with FRS to have the HIS amount paid directly to the
district); or
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b. The monthly payment, to the employee, of the difference
between the single policy premium amount and the current
HIS rate.

c. The board will contribute to a retitee’s health insurance premium
until the employee reaches the age in which they become eligible for
Medicare.

If the retiree should become re-employed with another agency which has an employee
health insurance program, the retiree may remain on the district’s health insurance plan
but the Board will suspend its contribution as stated in paragraph (a) until no longer
gainfully employed.

In addition, he/she will be entitled to a one-time cash bonus equal to 20% of the employee’s
annual gross salary. The provisions of this retirement incentive plan will not be available
if the employee chooses to participate in the Deferred Retirement Option Plan (DROP).

After computing the financial impact of the current year retirement incentive plan, the
Board may withdraw the incentives for that fiscal year. In that instance, those who had
applied, and chose to defer their retirement for one year, will be given the first priority to
retire with incentive the following year. The decision, on the part of the Board, to withdraw
the incentive will be made by March 31% of the cutrent school year.

Section 4.

Time sheets for employees who work during the summer or who work beyond their regular
day will be due when the payroll period ends in order to process payroll in a timely manner.
This will eliminate overpayment of wages. Balance of time worked in July after the July
payroll period ends will be paid on the August paycheck.

Section 5.
Employees who retire from Lafayette District Schools and are rehired in an equivalent
position may be placed on the salary schedule based on experience.
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APPENDIX A: GRIEVANCE FORMS
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OFFICIAL GRIEVANCE FORM

Name: Home Phone:

School: Assignment:

Home Address:

STEP 1

A. Date Cause of Grievance Occurred:

B. Relates to Article(s): {Contract or Policy)

C. State of Grievance occurred:

D. Relief Sought:

(Signature) (Date)
E. Disposition by Principal or other Immediate Supervisor:
(Signature) ' (Date})

1 copy to Immediate Supervisor; 1 copy to Union; 1 copy to Grievant
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OFFICIAL GRIEVANCE FORM

Name: Home Phone;

School: Assignment:

Home Address:

STEP 2

A, Date Cause of Grievance Occurred:

. elates to Article(s): ontract or Polic
B Rel Article(s) (C Policy)

C. State of Grievance occurred:

D. Relief Sought:

(Signature) (Date)
E. Disposition by Principal or other Immediate Supervisor:
(Signature) _ (Date)

1 copy to Immediate Supervisor; 1 copy to Union; 1 copy to Grievant
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OFFICIAL GRIEVANCE FORM

Name: Home Phone:

School: ' ' Assignment:

Home Address:

STEP 3

A, Date Cause of Grievance QOccurred;

B. Relates to Article(s): {Contract or Policy)

C. State of Grievance occurred:

D. Relief Sought:

(Signature) (Date)
E. Disposition by Principal or other Immediate Supervisor:
{Signature) (Date)

1 copy to Immediate Supervisor; 1 copy to Union; 1 copy to Grievant
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APPENDIX B:

SALARY SCHEDULE
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R S a

INSTRUCTIONAL: T HOURLY RATE
HIGH SCHOOL DIPLOMA OR GED a . §15.00
AA DEGREE o $16.00
BACHELONAMASTER DECGREE WITHOUT TEACHER CERTIFICATE 3164
BAGHELOR/MASTER DEGREE WITH TEACHER CERTIFIGATE $15.00
SUPFORT RELATED PERSONNEL:
TEACHER AJDE i $1800
SEGRETARY $16.060
GUSTODIAN $18.60
FOOD SERVICE $16.00
MAINTENANGE: R B R
1] COMMON LABORER T INIMUM WAGE
2) APPRENTICE 31600 :
3) BKICLED LABORER $15.00 i
RECHANIE ; e et e
1) 10600 AUTOMOTIVE REPAIR b §16.00

2) STAND-BY MECHANIC ONCALL, . MINIMUM WAGE
TRANSPORTATION: %
BUS ORIVER $15.00
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&&F&Yﬁﬂﬁ ﬁm ssam am&
. WAYO, FLORIDA, :
FISCAL YEAR, M

*‘“‘**ﬁfm“m

) 3
7 4
2 kN
. $
g 3
8 . 3
] $
... 3
& 3
i 3
fs; ‘ $
12 3
ai g$
i 3
18 £
16 3
7 . ....5 44,037 ;
- % 46,50 3
18 ¥ 48,760 5
LAY 80,444 3
21 ¥ E0.478 s
22 8 tosan §
23 % "”’”&"iz"‘a%’“ f
e g 51,870 4'g
b2 $

i$ &i@ém

s g@.&saﬁ'

- a8
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A._A MAXIMLUK ﬁ? SN !MGR&M%&?& M&Y B ADDED FOR EAG%% AGH VEARS EXPERIENCE

i g 41,608
P § 31,810
3 5 az1is
4 g 32,420 -
§ ¥ 108
g 3 33,030 I
7 — TS 43,338
- § 4 33 640
& $ 33,848 -
10 $ 34,280
11 3 44 865
ST - I 23 340880
g 351651 L
Eo R £ 36470
. L i & 368775 |
6 g 36,080 1 o
§7 B 38,385 :
18 $ 36,690
{1 $ 38,965 . _
28 $ 37,300 ! B
21 § B1605
5y ¥ 47,10 1 e+ e e
S e S8BT -
. 2‘4 ::‘ 5 fut’saﬁgﬁ e
75 3 48898 N
l S

"IN A SIMILAR POSITION, AS DETERMINED BY THE SCHOOL PRINCIPAL, IF

iﬁmgmﬁﬁﬁﬁmﬁaﬂﬁammagﬁmm !

B. SUBSTITUTE SALARY RATE I8 $18.00 PERHOUR, | o }

C. SPECIAL PROVISIONS: 1

ADD §1000 FOR 60 HOURS OR Aﬁfﬁﬁ :

ADD'$1800 FOR BACHELUR'S DEGREE

B, PAY PERIOD: PAID ON THE LAST WORKING DAY OF THE CALENDAR MONTH,

£, TWELVE MONTH EMPLOYEES WOR T £
¥, MOVEMENT ON THE SALARY SCHEDULE WILL BE B BE m&‘”ﬁrz“m ANNUAL

TPERFORMANGE EVALUATION INSTRUMENT, a&m

ARE NOT GUARANTEED, 1T
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w&zsﬁﬁmaﬁwgmma
a&v&g% ﬁ*mmmﬁs{am s o
LEVEL I - TEACHER AIDES (10MONTH) - - A
mma@sﬁwuﬁm‘ﬁm?%xﬁs@g& {i&?g&!i’fﬁ} o
0 3
1
2 0 ‘%
3 SATB 1T
4 21eR41 8 :
5 otaedls A K
a TTmanels ST S
7 asoels 24345 %
[ sl 2480118
1 2833458 2601318
id FEA21 5 IETE
11 236401 2&&?’:. 3
{3 1s 2e000]
13 5. »
4 3 $
15 3 5
18 $ $
17 AR
18 1% 118
198 5 318
204 A
LI & G 4
2 1 § Gigmats 30,904
24 ] 40,688
1 : 3 410406
T s — 3
' ITEAY BE ADDED FORE &Aﬁﬁmsmﬁmmﬁ
bY ?%i&ﬁ%?mpﬁ NCIPAL, IF
B, ggwsmm mr{m& B |
C. SPECIAL PROVISIONS: ~ © %
T aDl &ﬁﬁ@%&@?ﬁ&@&ﬁ&ﬁ&&ﬁ&éﬁfﬁs N ,
R BAGHEL!
: _ 0 N TWELVE
__OF THE CALENDAR MONTH, o
E. HINE MONTH EMPLOYEES WORK i§§t§ﬁ¥$ 5 o
TTENNONTHEMPLOYEES WORK196DAYS, —
: EES WORK 260 DAYS, -
. SEACHER AIDES WOIK 7 HOURS ANp s&mnm&&{?gﬁaﬁ% INCLUDING
UNCH, OR THE SAME HOURS TEACHER WORK EACH DAY
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0. A WORK DAY fé ' aé‘ij"é‘;ﬁxawmm UNGH), p

£ TECHLEVELT, —

m&v&m sﬁijﬂ't\' -
STEP j_
) 3 31.200 5 6,004 -
1 : 51,852 8 98,788 :
7 -3 31,004 : ETRFH]
3 18 32,260 H 37 408
4 '3 608 8 37,080 ,
§ § 22,580 3 38214 i
—. . B8 KR 3 38,878
7 3 33,804 1 EIATT
8 .3 34,018 $ 36,300
TR 3 34,368 3 49,670
U | I 34,720 g 40,034
11 3 B § 40,3068 °
12 3 35424 § A a3t
USRI < SN L SN - 11 ) 8 41,126 )
14 is 46,196 ¥ 41,40
16 it 480} 8 41,884
S 5 38,852 I's 42,218 i
17 3 ....5r184 dz682
18 g 37,638 47040, :
LB '8 37,080 [ 43310
e 2018 35,240 3 43874 ;
21 ‘5 38,807 ¢ g 44 (38 - ’
22 g 35,044 ; aa4z
) 3 30,68 $ 44,786
— AL G648 § e —
26 § 40,000 $ 4bded]”
A ARAKIHOM OF § INCRENERTS TIAY B ADDED FORWORK m&simma 3

-
m——

... 11320

m%E

3?!33 EM&Y éElFiﬁ&%ﬂ

HIGHER CERTIFICATIONS |

v wlmesifion v

PO VARIETY OF iT CERTIFICATIONS. MIUST BE ﬁsP?ﬁﬁ‘éEi& fpmeEcToR
it ’fé,w EVEL i - - -
Bl OR HIGHER cemz&:cm:m& g

1000 - “f‘é‘;’f) 4‘5«886(‘3&?8 LEVEL DR HIGHER ﬁﬁﬁ‘i'iﬁc&'ﬂt}ﬂg

THIE TQ\M&E’?? OF I CERT%F!GAT!QNS MUSTBE é‘??RQ\IEB BYp QIREGT OR
G, SHPECIAL pﬁws;ws H

ADB

1000 FOR 60 HOLIRS O AMAS
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!&&Y{}, FLORIDA .
xFlSGﬁLYEAR 202520

LEVEL !~ GROUNDS. m’m,
LEVEL it mmma ;

BYEP
- )
ub-“t
2 i
3
4
£ -
@
TR
8
Q : R
¢ : .
1 : y
i2 : )
. ﬁd .
% 36 480 - LN
16 ; 96,897 K
17 i 7,10/ ¥ um
Y 37 530 :
" g %7 Gk | Y
WA RN N LR, i3 A
71 5 28,562 3
D) : 38,944 ;
25 § LT T
Y3 : 35,648 3
&5 E ﬁhﬁ@ X
§

S gk o e

__POBITION IF DOCUMENTED EVIDENCE OF THE TiME WORKED GANT BE QBTAINED.,

8. M mzmwcﬁ HELPERS SHALL BEPAIDAS ?’QLLSWS

- ] a@& Bﬁﬁsﬁ TANMUM WAGE

L

1B, HAINTE

. & TO
i) ASSUME “‘s’ﬂ*ﬁ”émsmy OUTIES

IR )
21 &CQU!R& AND MAINTAIN 18 HOﬁﬁﬁ OF TRAINING WSTHIN 5 YEARS. mﬂiﬁ@ MUST :

B Rﬁtﬁ’?&ﬁ H

0 Jo8" ﬁgsmxgzamz

N0 - 'E‘lERiif’ﬁEiiE - et

B ELEGTRIC SUPPLEMENTS

$800 - JOURNEYMAN

$1000 - MASTER ELECTRICIAN
HER SUPPLEMENTS s

siﬂiﬂQ MASTER PLUMBER
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Q $ 8 : $
T i 8 22,087 $ 31562
2 g 22,334 % 31,004
3 '8 22,581 3 82,956
A '3 22,828 % 42 808
] § 25076 - § a7 660
B $ 58,992 : a|an
7 $ 23,668 ) 34064
8 % 23,818 | $ 34,018
& '8 24,063 S 34,988
10 k- 243101 8 34,720 !
TR $ 24,887 'S 36,012
2 3 24,804 . * 38424
RN, - SO SR . ;.1 BN 28,778
TG g 26208 (% 36,126 I
18 § 25,545 L§ 98 480 "
T § 25,702 ° 'y 96,832
i7 5 26,038 $ 37,184 R
18 '8 26,288 % aig
18 % 78,533 $ 37,688 )
- S R o wnd 3 38,240
21 $ 21027 $ 38,602 R
22 § 27,274 '3 38944 1 -
b NN S| RO 29,290
) 24 § 27768 L S aggas|
28 & 28018 i 40,500
PR A R % A

A A mm&t OF 3 INCREMENTS MAY BE AUDED FOR WORK IN A SIMILAR
ﬁﬁsrf ON, AS DETERMINED BY THE SCHOOL PRINCIPAL, TF BOG
_EVIDENGE OF THE TINE WORKED CAN BE OBTAINED,
a Q%S“ﬁ’m?‘ﬁ s:m&w FATE 1S $15.00 PER HOUR,
C. PAYPERIODS: PAID ON THE LAST WORIGNG DAY OF THE CALENDAR MONTH.
B, NINE MONTH §?L€} YEES WORK 184 DAYS |

TWELVE MONTH EMPLOYEES WORK 260 DAYS ]
£ A WORK DAY 15 8 HOURS ([EXCLUDING LUNCHIDINNERS,

B e e
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E2

A AU GE B mca”’“"’““"‘"‘”‘"‘“’Wams WAY BE &gmﬁﬁé‘?’”""‘e& WORKE EX?ERi&&G& iNAN
" AUTHORIZED AUTO REPAIR SHOP.

B, SUBSTITUTE SALARY FOR MECHARIGS 19 A8 FOLLOWS: ™

1} 10 DO AUTOMOTIVE REPAIR - 15,00 PER HOUR

- | By ETAND EY MECHANIC ON CALL » MININUM WAGE,
G PAY PERIODS: PAID ON THE LAST WORKING DAY OF THE CALENDAR MONTH,

D. MECHANIC PERSONNEL WORK TWELVE MONTHS {ﬁﬁﬂﬁ DAYS. f

E. AWORKDAY 1S § HQS (EXCLUBING wmags ~

P

oo X Eg
JUIRE AND MAINTAIN 15 HO
PONSIBILITIES. -

e LR REERTATHENY
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&ﬁﬁ&‘e’ﬁ?’fﬁ %@Uﬁ?‘f @mh ﬁ@'ﬁﬁl}
Rl

W E ‘ # 3
SR T DTt '

Q ¥ am vt
T $ @m $ 4687918 éwa
2 $ 41,0188 46084 % 46,427
3 $ 41,320 % B § 7 wan
4 $ 41,696 § 48,504 1%
a 3 41.996°% 4886078 4?‘?%
R $ 43335 % 47204 % é?s-ﬂ
7Ty 42,640 . § 75008 47,046
8 § 45845 % AT 14§ TTABZET .
g 5 4R80T s 481188 485
10 $ 43465 § 46424 1% 48,661
1 $ 43760 .5 4873018 45,166
2% 44,085 ;'8 49034 1% 48471
13 § 44370 1% ABAGTE  anTie o
14 5 44,675 1§ 49,644 1 8 50,081
15 $ 44,9801 % 49,845 7§ 0,386 T
18 $ 45208 | § 60,264 8 50.691
17 $ 46,500 7S 60,660 1 § 80,008
e 13 $ %@;3@& s’ 5@;33?{, 5 g’i 3{}%, '''''' .
19 5 46200 % 81,184 18 L
T 46,606 % 51474 1§ 61,911
N -8 468108 G188 e -
7] § 41416 .8 2,084 % 55 81
23 '8 4420 % 62369 § 62,876
94 § FYNEI k] 528047§ magsty
24 § 48030 § 52690 1 8 G343
A ACMAXIMUM OF 6 INCREMENTS MAY BE ADDED FOR WGRK IN A SIMILAR

“TPOSITION, AS DETERMINED BY THE SCHOOL PRINGIPAL, I DOCUMENTED
“EVIDENGE OF THE TIME WORKED CAN BE GBTAINED, -

B, PAYPERIODS: PAID ON THE LAST WORKING DAY OF THE CALENDAR MONTH,
. SUPERVISORS WORK TWELVE MONTHS (280 DAYS) | T

D, AWORK DAY IS EHOURS {EXCLUDING LUNCH/DINNER),

E. MOVEMENT ON THE SALARY SCHEDULE WILL BE BASED N AN ANNUAL

BERFORMANCE EVALUATION INSTRUMENT. ﬁ&?’fﬁhﬁé’?li’; STEP iﬂ&REﬁSE&

ARE NOT GUARANTEED, : H
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1 K i
2 $
3 g
4 -5
G o]
3
i PRI
TS I -
5 "8 ; -
16 g T : .
11 ;8 - i )
I %
{4 - '
14 . § '
18 [ S T
g6 3
17 3 I
18 "
19 ]
20 - g RS o e
o 23 % ! !
22 3 ”
a3 3 . b I
. 5
I g

e 0 BY THE SCHOOL PRINCIPAL, 1 ?ﬁﬁﬁ%ﬁ&f&ﬂ?ﬁi} o

EWEEN@E QF ?HE TIME W ME WORKED CAN BE OBTAINED,

B, F*é‘f PERIODS: PAID ON THE LAST WORKING DAY OF THE CALENDAR ?&QN‘{&

C. SUPERVISORS WORK TWELVE MONTHS (260 DAYS) ;

. A WORK DAY 1S 8 HOURS (EXCLUDING LUNCHIDINNER], -
£ MOVEMENT ON THE SALARY SCHEDULE WILL BE BASED O AN ARNUAL

R

F*ER?GR?&&NG& Eﬁﬁkﬁé’fﬁgﬁ INSTRUMENT. ﬁﬂ?&?ﬁﬁ?l@ STEP INCREASES
TARENOT ﬁﬁ&ﬁ&ﬂ?&ﬁﬁ

Lafayette County School District - SRP Agreement 2025-2028

45|Page




2 mm, F&QRIQ_{
ﬁssgt. YEAR, 2025

FOOD SERVICE MANAGER

5 :
1 i 28,008
R $ 28433
3 g LN B
A 3 26,103 -
5 $ o458
8 M_\ % 28773 ..
N 7 ¥ 40,108
] ~ g 30,443
WO 4 $ 6778
10 3 #1413
i T % 31,448 -
TN : % 31,783
73 et B 218
i4 s 32 463
I ) 32,758 ; -
8 g a5.148 ’
A7 $ a3dse
i : .5 33763
i ) 3 34,128 R
g0 3 34,463 -
kil 3 34,798
2z, . 3 BIABY e e s b+
23 L8 35468 1
24 T <3
28 ‘8 38138 . .

[ i*i@iéﬂ& RATE FOR BANQUETS, BUPPERS, ETC:

__MAY NOT EXCEED THE BEGINNING MONTHLY SALARY

i) FOOD SERVICE MANAGER - $16.00

%), FOUD SERVICE WORKER - 315.00

s sagen ity

B, PAY ?ﬁmﬁzsmmu TWELVE [12) EQUAL ﬁaﬁaaﬁ&ﬁ“& THE LAST WORKING DAY

2 ¥

RVICE PERSONNEL W@%KQ M@NW& {‘583 ﬁﬁ‘fS}

. . YIS g;;pasﬁx{; UDINGLUNGH). |,
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© olie o o G0 e v

8
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Rocd ot L S R s e R R A e e R

230,

.

IR A AU BF ZINCREMENTS WAV EE ABDED FOR BACH T MONTHS mﬁxﬁg
"IN ASIMILAR JOB SUCH AS RESTAURANY COOK.” -
8. SUBETITUTE PAY 1S 164 _ it HOUR, YOTAL EARNINGS FOR ONE mf PERIGD

8 FOO mmm 554

i

2 FQQQS&RWG& %‘QF{K&R

3?@?&31'}??&&3(3

e s e B

WNQ&’B

F. ADVANCENENT FIIOM VE,
1) ASSUME SUPERVISORY putles i -
21 ACOUIRE AND MAINTAIN 15 HOURE OF TRAINING IS VERRS, TRAINING FUST
A RELATED TO JOB RESPONSIBILITIES, i :
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1
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seam i 5 e ohie 98B - JEE T C b g rsen SR SA

g

R T PR L ey e 5 R R SRR e B A B

o ETER B F 4 L e v BER b N ANTRIHE $ oot T o

BRSO & NI
e 15 24,087
8

S S

ULES FER 10N
C. Sﬁﬂ&?ﬂ'ﬁ?& PAY HATE 18 316.00 §E§ HOUR FOR ALL HOUTES, i

0. SALARIES WILL BE BASED ON ROUTE MILEAGE AS DETERMINET AT THE GHB OF
THE THIRD WEEK GF 1 sa L AHD WILLNOT BEINCREASED OR QEQR&A@@ -

VED & TRPS DRIVERS WiLLBE ™~
. ONE DAY TRIPS FROM THE TINE OF n‘@““m“t‘uﬁa' -
ORI, THEY RETURN, TWO HOURS WILL BE DEDUGTED I A& SUBSTITUTE 15
__REQUIRED TO TAKE HISMER ROUTE (ONE WAY), FOUR HOURS WILLBE

"DEBUCTED IF 4 SUBSTIUTE TAKES HISHER MORNING AND AFTERHOON
TS, DRIVERS WILL. BE PAID THE HOURLY RATE OF THE BASE PAY | "

{§21.44) FOR THE OVERNIGHT TRIPS FOR A MAXIIALM OF 6 HOURS TO B8 PAIS
:g§ B PAID FOR EACH DAY THAT THEY ARE AWAY WITH THE A ﬁ??ﬁ@?ﬁ&?& e
. HOURS BEJEC&@E} %‘3 TEGRIVERE, "

“OF THE CALENDAR MONTH,
[0 BUE DRIVERS WORK 9 MONTHS (182 DAYS)
;5““&{;& DRIVERS WILL BE FAID $18.00 PER DAY FOR THE ACTIVITY BUS ROUTE,
I, NO SALARY FOR ANY SUBSTITUTE DRIVE FOR ANY ONE ?dﬁm’ﬁ MAY -
T EXCEED THE BEGINNING SALARY FOR THIS POSITION (3 B,
F A MAKIFAUE OF 3TNCREMENTS IMAY BE ADDED FOR 8IMI
iF DOCUMENTED EVIDENCE OF WORK EXPERIENCE €A
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APPENDIX C:

SUPPLEMENTAL SALARY SCHEDULE

FISCAL YEAR, 20262035
BUFPLEMENT 8CHEOULE
FOOTBALL £0), . ' Tk

ATHLENE DIRECTOR i ' t§ 4514
ASSISTANT FOOTBALL COACH gg;; . s 2‘2@

T

. i 1,352
' g6
5 iak2
ARET : gWg g e
"u‘“"u"ta’ ‘R”V“anmsmwxsma{ i ) S 18he:
CF AN BARRETBALL CORCH T ] T
"6"?&& BASKETBALL COAG | M
TRAGK COA ”E“H“@g?s; 3 {760
TRACK CORCH [GIRLS o . 5 i
VARSITY BASERALL GOACH ! i i
ASEIGTANT BASEBALL COAGH : ! ]
G YA BASERALL ! - 120
UNIOR VARSITY BASERALL COAGH - S
SOFTBALL COACH ! E TR -
ASSISTANRT BOFTRALL COX COACH s - & 1352 ¢
JUNIOR VARSITY SOFTOALL COABH 5 , g 1888,
INMIDELE SCHOOL SOFTBALL : g a0
VOLLEVRALL COACH . ' 3281 |
ASEIETANT VOLTEVRALL COAGH i . L3EF]
JUNIOR msmvmtﬁ%mm&wm 862
] AN

£

RS STA S CARCHTE

R o
m:&:&&cmm@mnsg aml
ASSISTANT COACH BOCCER (GIRLE] . i b

JUNIGH VARSTTY SCCCER (BOVE] ") § g0
JUNIOR VARBITY SOCCER (lints) ~ ~ - L R
STRENGTH CORCH | . 1 §__3aus,
GOLF COAGH - : b
TICKET SELLERIFALLEY) : B AOET
TICKET SELLERMINTER () : HE T K74
ICKET SELLERSPRING 1) T § O Ci0er k
IATHLETIC BECRETARY . . ] 6

MUSIC DRPARTHERT

&HD BIRECTOR

WAJORETTE SPONSOR

LIANCE TEAN SPONSOR

e ks b PR

MOSICISOUND TECH,

VGCATIONAL DEPARTHENT
AGRICULTUAE TEACHERIEER

IERA SeSOR
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wams;m
MAYO, FLORIDA
FISCAL YEAR, 20264028 .-
SUPPLEMENT SCHEDULE CON'T

i ;

GLASS ANDGLUB zmz AGTIVITY BPONGOR '
SENOR CLASS 3%&3; : Lﬁﬁ s
T ] . 1,458
CPHONORE iWS&PQﬁQ@ﬁ{&} : 761
GRADES S, 7, 5. D SUON : (X
EIGHTH ORADE CLASS i1e)] i3
BETA GLUB SPONGOR (UNIGR & SENIDRT 1,000
STUBENT COUNGILALHS 1500

STUDENT COUNCILAES

HORNETS NEST/ANNUAL HE -
SCIENCE PAIR fzmmmﬁm&:m& (15 i

AWARDSANGENTIVES CHAIRPERSON (LES)

-

EP P PYARTI IR FOY EIRR FEN S T2
2E

-

PROFEGSIONAL aespsms;mmss - ‘ .. —
CHAIRPERSONS. ORADES K8 (6 A 2
CHATRPERSONS, GRADES G513 _ ' | 3 80z,
BEPARTMENT HEAD, LHE (4] - EI -
DEPARTMENT HEAD, gs&cmﬁxma 13 §

RIENGE ON THE
50

e
3 “ﬁﬁ“ﬁwmﬁ %[@mgsmmé&s SEHTHACT.
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