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PREAMBLE

This Agreement entered this July 1, 2025, by and between the School Board of Lafayette County,
Florida, hereinafter called the "Board", and the Lafayette Education Association, hereinafter
called the "Association", and constitutes the entire agreement of the parties.

WITNESSETH: _
The parties having negotiated in good faith the wages, hours, and other terms and conditions of
employment have reached this agreement as follows:
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ARTICLEI:  RECOGNITION

The Association agrees to negotiate with the Board through the Chief Executive Officer or his
designee. The Board hereby recognizes the Association as the exclusive bargaining representative
for the unit as defined by the Florida Public Employees Relations Commission in the order entered
in Case No. SH-RA 754-1083 (Certificate #100) issued on July 3, 1975. The parties agree that
new positions or titles may be subject to unit clarification procedures as provided under P.E.R.C.
rules and regulations

ARTICLEII:  ASSOCTATION AND TEACHER RIGHTS

Section 1.
The Lafayette Education Association shall have the right to use school facilities and buildings
for meetings and any classroom equipment, provided:

a. prior arrangements, including scheduling and changes are made with
the principal or his designee;

b. no equipment leaves the school premises without prior approval of
the principal or his designee;

C. all equipment operations are under the supervision of the person

responsible for such machine or equipment;
d. the Association furnishes materials and supplies incident to such use;
e. said facilities and equipment are used only for local Association use;

Section 2,

The Board agrees that all teachers shall be free to join and support or refrain from joining the
Association; that it will not discriminate against any teacher with respect to wages, hours, terms or
conditions of employment by reason of his membership in the Association and his participation in
any lawful activities of the Association. Per PERC rule, an LEA Officer, building representative
or designee can represent any union member in any matter requested by a member without
disciplinary action being taken on the member or officer.

Section 3. .
Nothing contained herein shall be construed to deny or restrict to any teacher rights he may have
under the Florida School Laws or other applicable laws.

Section 4.
Duly authorized representatives of the Association shall be permitted to transact official
Association business if it does not interfere with or disrupt teaching responsibilities,

Section 5.

Upon request, the Board agrees to furnish within three (3) working days to the Association one
copy of available information concerning the financial resources and condition of the school
district, including but not limited to:
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a. annual financial reports and audits;

b. register of certificated personnel;

C. tentative budgetary proposals upon presentation to the Board,;
d. program requirements and guidelines for allocations;

e. financial statements when presented to the Board;

f. names, addresses of all teachers employed by the Lafayette
County School Board including salaries, educational
background and years experience;

g pupil enrollment and attendance data;

and any such information as will assist the Association in developing intelligent, accurate informed
and constructive programs on behalf of the teachers and students, The school board meeting
agendas and minutes are posted on the website.

Section 6.
The Association shall be allowed upon request to present brief reports and/or
announcements at the conclusion of faculty mectings.

Section 7.
The administration will request teachers to give advisory input info the selection of textbooks,
school supplies, equipment, and materials that pertain to their respective curricula.

ARTICLE IlI: CONTRACT ADMINISTRATION

Section 1.

To offer a channel of communication between the Board and the Association, the Superintendent
or his designee shall meet, as requested by either party, with three (3) representatives of the
Association to discuss the administration of the agreement and matters not specifically covered
by this Agreement. The Board agrees to cooperate in scheduling these meetings and in furnishing
the necessary data to adequately discuss these matters. At least twenty- four (24) hours prior to
ameeting, the party requesting the meeting shall submit to the other party an agenda covering the
items to be discussed.

Section 2.
Any recommendations arising from these meetings shall be communicated in writing to the Board
for their consideration. Such a recommendation may call for reopening the contract.

Section 3.
These meetings are not to be construed as a step of the grievance procedure.
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ARTICLE IV: GRIEVANCE PROCEDURES

Section 1. Purpose

The purpose of this procedure is to secure, at the lowest possible administrative level, equitable
solutions to the problems that may arise under this Agreement or a written Board Policy
concerning teacher working conditions. Both parties agree that these procedures will be kept as
informal and confidential as may be appropriate and legal at any level of the procedure,

Section 2. Definitions

The term "grievance" shall mean a written allegation by an employee that a controversy, dispute,
disagreement or violation exists involving the interpretation or application of terms of this
Agreement and/or a written Board Policy concerning teacher working conditions.

The term "grievant" is the teacher by name, or group of teachers by name, or the "Association"
directly affected by the specific violation of this Agreement and/or written Board Policy
concerning teacher working conditions. Any employee has a right to file a grievance regardless
of membership in the Association.

The term "day"” shall mean working day.

The term "immediate supervisor” shall mean the person who completes the employee's
evaluation.

Section 3.

Since it is important that grievances be processed as rapidly as possible the number of days
indicated at each level are to be considered the maximum and every effort should be made to
expedite the process before the deadlines are reached. The grievance forms are located in
Appendix A. The time limits stated herein, if not strictly adhered to shall result in the complete
and absolute waiver of the grievance and any subsequent grievance by the same grievant on the
same matter; provided, however, should the Board's representative not respond within the time
limits herein provided, the grievance shall automatically advance to the next step in this grievance
procedure. Time limits may, however, be extended by the mutual written consent between the
Association and/or grievant and the Board.

At the request of either party, a meeting shall be held to attempt to resolve the grievance at each
step within the process.

Section 4. Procedure-Informal

In keeping with the purpose of this procedure as above outlined, within twenty (20) working
days of the knowledge of the alleged violation the employee will present his concern to his
immediate supervisor during non-student contact hours. Within five (5) working days after the
presentation of the concern the supervisor shall give his answer to the teacher.

Step L.

If the grievant is not satisfied with the informal resolution he may, within five (5)
working days of the answer, file a formal grievance on the mutual agreed form. The
Statement of Grievance shall state in writing the facts giving rise to the alleged
violation, the specific article and/or section of the contract and/or Board Policy
concerning teacher working conditions alleged to have been violated, the teachers
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contention with respect to these provisions, the specific relief sought, and shall be
signed by the grievant(s).

The form shall be filed with the teacher's immediate supervisor, who shall within ten
(10) working days after receiving the grievance, communicate his answer in writing
to the grievant. '

Nothing contained in this article or elsewhere in this Agreement shall be construed
to prevent any individual teacher or the Association from discussing a problem with
the administration and having it adjusted without intervention of the grievance
procedure.

Step 11.

If the grievant is not satisfied with the disposition at Step 1., he may, within five (5)
working days of the answer at Step 1., file a copy of the grievance with the
Superintendent. The Superintendent or his designee may conduct whatever
investigation is necessary to make a finding. Within eleven (11) working days of
receipt of the grievance, the Superintendent shall indicate his disposition in writing
to the grievant.

Step IT1.

If the grievant is not satisfied with the disposition at Step II, he may be within
(5)working days move the grievance to Step I11 by written notice to the School Board.
The Board shall have fifteen (15) working days after receiving receipt of the
grievance in which to hold a hearing with the grievant to give a written decision

Step 1V,

If the grievant is not satisfied with the disposition at Step II1., he may, within five
(5) days of the answer at Step IIL., make a written request to the Superintendent for
arbitration on the grievance with an impartial arbitrator chosen by the agreement of
the parties to the grievance.

Upon such a timely written request being filed, the procedure for selection shall

be as follows:
The parties shall immediately consult with one another and attempt to reach
mutual agreement on an arbitrator; if such agreement cannot be reached, the
parties shall within twenty (20) days of such request being filed, jointly request
a list of five (5) potential impartial arbitrators from A.A.A. and upon receipt of
same shall alternately, with the Board going first, strike one name from said list
until one name remains. Such last named person shall be the impartial arbitrator
for the grievance.

Section 3.
All teachers shall have the right of Association representation at each step of the grievance
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procedure but the teacher may be required to be present at any step. No grievant may be required
to discuss any grievance if the Association representative is not present and the grievant desires
such presence.

Any individual teacher or group of teachers (in the bargaining unit) shall have the right at any time
to present grievance(s) to the designated representative of the legislative body and to have such
grievance(s) adjusted, without the intervention of the bargaining agent as long as the adjustment
is not inconsistent with the collective bargaining agreement, and the bargaining agent has been
given the opportunity to be present. Copies of the employer’s decisions given at any step of the
grievance procedure whatsoever shall be speedily delivered to the bargaining agent, No grievance
may be submitted to arbitration without the knowledge of the Association,

Section 6. Processing Time
Grievances will ordinarily be processed during non-student contact hours.

Section 7. FEnd of Year Grievances

In the event that a grievance is filed at such time that it cannot be processed through all of the steps
in the grievance procedure by the end of the institution's fiscal year and, if left unresolved until
the beginning of the next year, could result in irreparable harm to the grievant or Association, the
time limits set forth herein shall be reduced so that the grievance procedure may be exhausted
prior to the end of the institution's fiscal year or as soon thereafter as possible.

Section 8. Organization Continuance

The organization on its own may continue and submit to arbitration any grievance filed and later
dropped by a grievant. The Association and/or grievant, upon mutually agreeing that it suits the
interests of the parties, may withdraw the grievance at any point in the process.

Section 9. Reprisals
No reprisals shall be invoked against any teacher for processing a gricvance or participating in
any way in the grievance procedure.

' Section 10. Costs

The costs for the services of the arbitrator, including per diem expenses, if any, and actual and
necessary travel, subsistence expenses and the cost of the hearing room shall be borne equally by
the parties

Section 11. Powers and Duties of the Arbitrator
The arbitrator "shall not have the power to add to, subtract from, modify or alter the terms of a
collective bargaining agreement".

He shall have no power to decide any question which, under this Agreement, is within the
responsibility of the Board to decide. In rendering decisions, an arbitrator shall give due regard to
the responsibilities of management and shall so construe such responsibilities except as-they may
be specifically conditioned by this Agreement.
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ARTICIE V: TEACHING CONDITIONS

Section 1.

The parties agree that duties, other than teaching responsibilities, will be assigned on an equitable
basis. The administration will schedule playground supervision, bus duty, and other similar duties
after input from the teachers. '

Section 2.

As funds permit the Board agrees to supply teachers with normal supplies incident to teaching
responsibilities. An effort will be made by the Board to provide each teacher with a key to the
rooms he/she is assigned and lockable space (filing cabinet, desk or closet) for securing materials.
Within a reasonable period of time after the Board is aware of a shortage in anticipated
instructional materials, teachers will be notified.

Section 3.
The Board agrees to provide necessary equipment and instructional materials for each classroom.

Section 4.
When possible, the Board will provide adequate teaching stations for all special
subjects.

Section 5.

Student contact days and professional development days shall consist of seven (7) hours and
fifteen (15) consecutive minutes, unless otherwise specified in the Board-approved school
calendar. Teacher record days, and pre- and post-planning days, shall consist of five (5) hours..
Teacher record days shall, whenever practicable, be scheduled to coincide with the conclusion of
a grading period.

Section 6.
If it becomes economically feasible, the Board will provide restrooms for non-student use in each
school wing (elementary and secondary).

Section 7.
An adequate off-street parking area will be provided for non-student use. Such an area will be
properly maintained.

Section 8.
Teachers shall not be required to work under unsafe and/or hazardous conditions,

Section 9.
Adequate space will be provided fornecessary teacher and/or principal conferences with parents or
students.

Section 10.
Teacher participation in extracurricular activities shall be voluntary and the teacher's ability or
inability to participate shall not be a valid item for teacher evaluation purposes. Only in the case
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of emergency shall teachers be required to perform unscheduled duties.

Section 11.

Faculty meetings, except for emergencies, will be held not more frequently than bimonthly and
will be as brief as possible. However, this section shall not prevent the principal, when necessary,
from meeting with a specific group of teachers (committees, etc.) more than twice per month.

Section 12.
Observations of a teacher's class by people other than school or district administrative personnel
shall be allowed only after consent has been granted by the principal and the teacher involved.

Section 13.
Classrooms in which classes are being held shall be free of unnecessary interruptions by
maintenance or custodial staff.

Section 14.
The Board will attempt to provide custodial service to maintain classrooms and other learning
areas of the school in a clean condition conducive to effective teaching and learning,

Section 5.
Air conditioning and heating facilities will be reasonably kept in proper working order.

Section 16.
The Board will provide clerical support services to each school.

Section 17.

Upon request the Board shall provide smocks and safety glasses for all teachers assigned subject areas
where the teacher is subjected to more-than-to-be-expected grease, dirt, chemicals, art materials
and similar agents.

Section 8.

The principal of each school will establish, to every degree possible, a duty roster for student
funch supervision that will permit teachers to have a lunch period of at least twenty-five (25)
minutes daily without direct supervision of students,

ARTICLE VI: CURRICULUM AND INSTRUCTION

Section 1
The Board shall provide necessary resources or access to those resources, if available online
and/or digitally, to maintain a sufficient level of professional performance.

Section 2,

The Board agrees that it may, when economically feasible, provide sufficient multi- level and/or
multi-text materials, as reasonably requested by the teacher, to ensure that each pupil in the
classroom has materials for his own use and on his individual learning level.
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Section 3,

The Board may, when economically feasible, provide appropriate texts, and adequate materials
necessary to the teaching profession and conducive to student learning.

Section 4.
The Board agrees to make available copying facilities and, within the bounds of available funds,
clerical personnel to aid teachers in the preparation of instructional materials.

Section 3.
There shall be a functioning staffed media center (K-12) to supplement and complement the
required curriculum,

Sectign 6.

. Teachers will work with their supervisors in planning and implementing curriculum.

ARTICLE VII: CLASSSIZE, CLASS LOAD, SPECIALIZED
INSTRUCTION

Section 1.
The Board agrees to continue its efforts to improve student-teacher ratio.

Section 2,
Planning time for teachers shall be at least two hundred and fifty (250) minutes weekly. Each

teacher will have a planning period no less than forty (40) consecutive minutes per day, when
possible. '

Section 3.

The Board and the Association recognize that all students learn differently. A sufficient number
of teachers will be employed to meet the specialized instructional needs of all students, as
determined by the Superintendent.

Section 4.
Class assignments/teacher schedules shall in no case be used as a disciplinary or punitive
measure.

ARTICLE VIII: TEACHERS' AUTHORITY AND PROTECTION

Section 1.

Student discipline shall be based on the requirements as outlined in the Board's established
Student Code of Conduct as required by law. Students not adhering to the expected code of
- acceptable behavior and those not conforming to school rules and regulations incident to normal
school routine will be disciplined accordingly.

Section 2.
Teachers will be provided with the opportunity to participate in the organization and/or
revision of the Student Code of Conduct.
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Section 3.
A record of student discipline cases shall be maintained. Upon administrative approval, a teacher
may have access to an individual student's record.

ARTICLE IX: GENERAL EMPLOYMENT PRACTICES

Section 1,

Ifthe Board requires physical examinations, or TB tests for continuation ofemployment as standard
operating procedures, the Board will pay the expenses for such examination or tests provided
same is by a physician or at a clinic authorized by the Board.

Section 2.

If feasible, any teacher employed to fill a partial-year vacancy (more than ten (10) school days)
shall be fully certified or meet in-field classifications,, Such teachers shall be placed at the
beginning step of the teachers' salary. In the event such fully certified and acceptable teachers
cannot be obtained as specified, a qualified non-certificaied substitute may be employed.
Qualified non-certificated substitutes shall be paid at the beginning step of the teacher aide's salary
schedule when employed to fill a vacancy for more than ten (10) days.

Section 3.

When possible, substitute teachers will be called according to qualifications in a subject area
and/or grade level. Teacher requests will be taken into consideration for assignment when a
substitute is required for the teacher making the request. Substitute teachers shall be employed
for absent teachers and shall be expected to perform all duties normally performed by the regular
teacher to the best of their abilities.

Section 4,

Assignments for any summer school, evening school or other programs of the School Board,
beyond the normal school day, shall be made with preference to fully certified school district
personnel -within the scope of their major or minor fields of study and their areas of greatest
competence. Qualified teachers will be selected for employment according to the following
factors:

a. number of years' experience in the program;
b. tenure in the school district;
c. qualifications.

Section 5 .
Salaries of teachers employed in summer school, evening school or other compensable programs
in the school system shall be computed on an hourly rate based on the following formula:

1/196 X the current annual salary divided by
7.25 X the number of hours taught.

Teachers .employed as provided above shall receive one (1) hour of paid planning time for each
five (5) hours of student contact time.

Lafayette County School District - LEA Agreement 2025-2028 12|Page




Time sheets for employees who work during Summer School or who work beyond their regular
day will be due when the payroll period ends in order to process payroll in a timely manner. This
will eliminate overpayment of wages. Balance of time worked in July after the payroll period ends
will be paid by the end of the first week in August. |

Section 6.
Salaries for teachers shall be paid in twelve (12) equal payments. The first check will be paid on
the last calendar workday in August.

The remaining salary shall be paid in equal payments on the last calendar workday of each month
except June, which shall be paid ten (10) working days after the last day of post- planning.

Section 7.

Deductions for personnel during the regular school terms for daily absences not covered by provisions
of this agreement shall be made at the rate of 1/196 (for ten (10) month teachers) and 1/260 (for
twelve (12) month teachers) of the annual contractual salary per daily absence.

ARTICLE X: PROFESSIONAL QUALIFICATIONS AND
ASSIGNMENTS -

Section 1.
To remain compliant with federal funding guidelines, the Board will not employ a teacher
classified as out of field except in cases when no satisfactory, in-field teachers are available,

Section 2.

The Board will attempt in good faith to only assign teachers to teach in a grade level and/or
subject area within the scope of his/her teaching certificate or of his major or minor field of study,
except in temporary emergencies.

Section 3.

All teachers shall be given written notice of their schedules and/or teaching assignments no later
than pre-school planning. When possible, schedules shall be provided no later than two weeks prior
the teacher’s first day back to school.

Section 4, :

Any compensable assignments in addition to the normal teaching schedule, during the regular
school year, including evening school assignments, and summer school shall not be obligatory,
but shall be with the consent of the teacher. Preference in making such assignments will be given
to teachers currently employed in the district,

Section 5.

The School Board will reimburse the cost of subject area certification and test fees for employees
who are identified as out-of-field and are requested by their Principal to add a subject area to their
teaching certificate. Reimbursement will be provided only upon passing the subject area exam.
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ARTICLE XI: TRANSFERS AND VACANCIES

Section 1. Definition
A vacancy shall occur when a supplemented, extra duty, or permanent position becomes available
in one of the following ways:

a. Termination or separation of service of any employee

b. A Board established position in which an employee can earn permanent status

¢. The transfer of an employee to another supplemented, extra duty, or permanent position

d. Voluntary transfer is defined as employee-initiated change in work assignment

e.

Section 2. Criteria
The Board agrees to seek qualified applicants as defined by the approved job description.
Qualified current employees will be given priority, if possible, when filling vacancies. Other
factors being equal preference shall be given based on seniority, to applicants from within the
school district. Other factors may include but are not limited to qualifications, performance
appraisal, academic preparation, certification, relevant experience, interview process.

Section 3.  Posting
a. Permanent position vacancies shall be posted in Skyward for five business days.
Job postings may be accessed from the school website or from the employee's
account in Skyward.
b. School secretaries will print off posted positions and manually display the
position at each school.

Mid-year transfers will be considered on a case-by-case basis with primary consideration given to
the best interest of the students,

Section 4. Involuntary Transfers
There shall be no involuntary transfers except for the following:

a. Staff reduction

b. Closing an old facility
c. Benefit of student(s)
d. Benefit of teacher

In the case of staff reduction in a school, volunteers will be transferred first; afterward the school
board will consider effective teachers and the best benefit of the for involuntary transfers. In no
case shall transfers be used as a disciplinary or punitive measure. Voluntary transfers shall take
precedence over involuntary transfers. A teacher shall not be subject to an involuntary transfer
more than twice in a five-year period of time.

Section 5. Hardship Transfers

Hardship transfers shall be granted for health problems certified by a doctor or
unreasonable distance of travel resulting from an involuntary transfer, Hardship transfers shall
take precedence over involuntary and voluntary transfers.
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ARTICLE XII: PROMOTIONS

Section 1.

All openings for promotions shall be posted by the Superintendent or his designee. Except in
emergencies, these notices shall be posted on the school website and in the office of the principals
at least five (5) working days prior to filling of vacancy. The notices will include the job
description, effective date of vacancy, kind of certification necessary, information concerning the
securing and deadline for filing of the application, the time and place of the screening interviews
of the finalist by the Superintendent or his designee. In the event of an emergency, these
notices can be posted less than five (5) working days prior to filling of the vacancy when verbally
agreed upon by the Superintendent or his designee and the Union President or designee.

Section 2,

The applicant must be certified for the position, or the applicant's credits must be acceptable
for certification. Any qualified teacher may apply for the position described in paragraph
one above, and all applications will be given due consideration.

Section 3.

Should more than one (1) applicant be determined to have equal qualifications referred to within
this section, the Superintendent shall use his/her discretion in making the determination
concerning the applicant to fill the vacancy.

ARTICLE XIII: TEACHER EVALUATION

Section 1.

All observations of teachers for the purposes of evaluation shall be conducted openly by the
principal or their properly trained designee and with full knowledge of the teacher. Digital
resources and record-keeping systems may be utilized for the purpose of documenting and
maintaining observation data; however, such use shall not include video or audio recording of
classroom instruction or personnel.

Section 2.

During each school year or within the first six weeks of employment cach teacher shall be fully
informed of the criteria and procedure associated with the evaluation process. The state-approved
Instructional Appraisal System is posted on the district website and gives detailed information about
the evaluation process and the laws that govern it.

Section 3

Any observations entered by the principal or their properly trained designee are immediately
available to the teacher via the online observation platform. The platform sends an email to the
teacher notifying them that the observation is ready for review.

Informal school walkthroughs, including but not limited to instructional rounds, shall be
conducted for the purpose of school-wide professional reflection, collaboration, and instructional
improvement. Data collected during such informal walkthroughs shall not be entered into, or
used within, the District’s online evaluation platform for purposes of formal evaluation.
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Section 4.

Following each assessment by the principal or their properly trained designee, but prior to the next
assessment, the evaluator shall confer with the teacher to discuss the written report. In the next
event an employee is not performing his duties in a satisfactory manner; the evaluator shall notify
the employee of such determination and describe such unsatisfactory performance. The evaluator
shall make recommendations as to specific areas of deficiencies within a reasonable, prescribed
period of time.

Section 5.

The teacher will receive a copy of all written reports to be placed in his personnel file. The teacher
shall have the right to respond in writing to any such reports and to submit additional information to
be placed in the teacher's personnel file.

Section 6.
Any discharge, demotion, or other involuntary change in a teacher's assignment or status, shall be
for just cause,

Section 7.
The LLEA will follow the Florida State Statutes governing Personnel Files.

ARTICLE XIV: DUE PROCESS RIGHTS

Section 1,

a. No teacher shall be reduced in rank or compensation, reprimanded, disciplined, discharged,
terminated, or otherwise separated from employment without being provided all due process
rights guaranteed by Florida Statute and under this Article.

b. Disciplinary action must be substantiated by written justification, which may include
observation or other types of documentation which supports the recommended
disciplinary action.

c. When an employee is involved in circumstance(s) which he or she believes could lead to
disciplinary action, the employee may have Association representation at any conference
between an administrator and the employee, which relates to the matter

d. When a person makes a complaint against an employee and that complaint is used as the
primary source of disciplinary action, the identity of the employee making the complaint
shall be protected as stated in Florida Statutes 112.3187, unless disclosure is necessary to
protect the public's health, safety or welfare, or absolutely necessary or unavoidable during
the investigation.

e. Any employee against whom possible action is to be taken under this Agreement shall have
the right to review documents or records relied upon to support the proposed action and
shall be given a copy upon request at the conclusion of the investigation.
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f. Anemployee shall have the right, consistent with PERC provisions, to representation
during any meeting in which they reasonably believe disciplinary action may result. The
meeting shall not continue until representation is secured if requested. No other bargaining
unit member or peer shall attend such meetings without the consent of the affected
employee. Attendance on behalf of management shall be limited to administrative or
confidential personnel.

g. The following disciplinary action may be taken as determined by the severity of the offense:

1. Wrilten reprimand, or
2, Suspension with or without pay, or
3. Termination
Section 2,

If the Superintendent recommends a teacher to be discharged or terminated or otherwise separated
from employment, the employee will have 15 days from receipt of the Superintendent's
recommendation to demand, in writing, a heartng. In such hearing the employee may raise as an
issue, among other things, sufficiency of the Superintendent's charges. The teacher shall have the
right to Association representation at such hearing. In cases of emergency, the Superintendent has
the right to suspend a teacher as outlined in Florida Statutes, Section 230.33(7) (h). However, any
such suspension shall be with pay pending the final decision by the Board on such suspension.

Section 3.

If a teacher is requested by the Board or Administration to appear for any matter which either
party reasonably expects could result in a loss of job status for that teacher, said teacher shall have
a right of representation at the meeting. Further, the teacher shall have the right to halt a meeting
entered into without said expectation to attain representation if the teacher feels the meeting may
result in loss of job status. In addition, the teacher shall be given ten (10) working-days notice of
the area to be covered during any called meeting by the Board.

ARTICLE XV: REDUCTION IN PERSONNEL

Section 1,

In the event the Board determines that instructional staff must be reduced in number for econontic
reasons, the Board shall give written notice to the Association. Such reductions in staff shall be
implemented only upon adequate evidence that such a reduction is of teal necessity. To the extent
possible, non-instructional personnel will be reduced prior to instructional staff.

If a reduction in instructional staff is determined to be necessary, the following procedurcs
together with the teacher's qualifications shall be controlling:

a. Teachers who have received an Unsatisfactory evaluation rating on the
preceding evaluation will be laid off.

b. Teachers who have received a Needs Improvement evaluation rating on the
preceding evaluation will be laid off.
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¢. Teachers who are out of field in their subject area certification. Where certification

qualification is the same, the teacher with the best performance record will be retained.

Section 2.

Any teacher who would have qualified for retirement during the reduction year and has at least
five (5) years continuous Lafayette County teaching experience shall be permitted to teach that
year in order to acquire needed service.

ARTICLE XVI: PAID LEAVES

Section 1. Sick Leave

a.

b.

f.

Teachers will be entitled to sick leave as provided in S231.40, Florida Statutes.

Sick leave shall be defined as in school board policy. Sick leave shall be taken only when
the employee’s service is interrupted due to temporary disability or because of the illness
or death of his/her father, mother, brother, sister, husband, wife, child, other close relative,
or member of his/her own household.

Each teacher shall be permitted to be absent six (6) days each year for personal reasons.
Such absences shall be charged only to accrued sick leave and shall be non~-cumulative. A
teacher shall not be required to give a reason for such personal leave.

Upon initial employment in the Lafayette County School District, sick leave accumulated
in another Florida school district shall be transferred to the teacher's credit in accordance
with the number of months that they are employed(10 or 12). Remaining accumulated
sick leave shall be transferred to the teacher'’s credit at the same rate as sick leave is earned
each year thereafter until accumulated leave has been exhausted. Ifateacher terminates
before such leave is transferred from another district, the transfer will be reactivated upon
re- employment or transferred to another Florida school district. (Do we allow this for
SRPs as well, or is this due to statute requirements for teachers but not SRPs?)

Any teacher shall be entitled to illness-in-line-of duty leave with full pay when the teacher
has to be absent from his/her duties because of a personal injury received in the discharge
of duty or because of illness from any contagious or infectious disease contracted in
school work. A physician must certify that the injury or contagious or infectious disease
was sustained by the employee through normal discharge of his/her duties. Use of such
leave shall result in no reduction of the teacher's accumulated sick leave except as
provided in S231.41, Florida Statutes.

Unused sick leave days will be accumulated from year to year as specified by Statute.

Section 2,

Upon the approval of the Superintendent, professional leave days, with pay, may be granted to
teachers for the purpose of:
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a. Attending and/or participating in professional meetings relating to educational
workshops, seminars, or conferences sponsored by professional organizations, colleges,
universities, or government or private agencies concerned with public school matters,

Section 3.

Upon written authorization of the Superintendent, leave days with pay shall be granted the
Association president or his designee for the purpose of attending Association meetings and
conferences; provided such leave may not exceed eight (8) days annually.

Section 4

Any teacher called for jury duty during school hours or who is subpoenaed to testify in any judicial
matter shall be paid his full salary for suchtime. Any compensation received for such service shall
be relinquished to the School Board. If released from jury duty before the end of the school day,
the employee should notify their administrator for direction regarding return to work.

Section 5. Bereavement Leave

In the event of the death of a member of an employee’s immediate family (spouse, child,
mother, father), an employee on regular permanent status shall be granted up to three (3)
days of paid leave within two weeks of the death of the member. In the event of the death
of a member of an employee’s family (brother, sister, brother-in-law, sister-in-law, aunt,
uncle, guardian, stepparent, stepchild, grandparent, grandchild, daughter-in-law, son-in-
law, parent-in-law, grandparent-in- law, or any relative residing within the cmployee’s
household), an employee on regular permanent status shall be granted up to two (2) days of
paid leave to facilitate attendance at the funeral. Verification must be provided to the
supervisor of attendance at the funeral. Bereavement leave is of a special nature and may
not be deferred or converted to any other purpose. It is not charged against any other leave
account and is not accumulated in the manner of annual or sick leave. Payment in lieu of
bereavement leave is not authorized.

Section 6. Employees' Voluntary Sick Leave Bank

A. Purpose :
The sick leave bank is established to provide employees emergency sick leave for
illness or injury beyond that available under provisions governing sick leave.

B. Membership

Any full-time employee of the Board having been employed by the School Board
for at least one (1) year and having at least six (6) days accrued-sick leave may enroll
in the sick leave bank by voluntarily contributing one (1) sick clay to the Bank, The
enrollment shall be opened each year during the months of September and February
only. Employees on leave returning to service may join the Bank within ten (10)
days of their employment if they meet all other criteria.

1) Enrollment must be made on the prescribed form furnished by the district
office.
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2) Any sick leave day contributed pursuant to this section shall be removed
from the personally accumulated sick leave balance of that employee and
shall not be returned except as provided in Section J.

3) Membership in the Sick Leave Bank shall be continuous from the initial
enrollment until an individual member has withdrawn from the plan or has
drawn the maximum allowed from the Bank,

C. Establishment and Duration

1) The Sick Leave Bank will not come into existence until at least 25% of the
total number of employees eligible to join the pool elect to do so and will
remain in existence unless the participation drops below 25% of the number
of full-time employees.

2) In the event the Sick Leave Bank is discontinued, distribution of remaining
sick leave days will be in accordance with Section J below.

D. Replenishment Contributions

When the last twenty (20) days of the Sick Leave Bank have been assigned, members
will be assessed a maximum of one (1) additional day each year. Each member will
be notified in writing. If an employee has no sick leave days their day shall be taken
at the first of the next fiscal year.

E. Administration and Governance

1) The district finance office shall establish procedures for identifying and
recording contributions to the Sick Leave Bank and for complying with
applicable governmental regulations and/or associated record keeping.

2) The Sick Leave Bank shall be administered by a committee of three employees
named by the Association and three employees named by the Superintendent.
The Committee shall receive all requests for withdrawals from the bank. A
minimum of four (4) committee signatures is required for all approvals or
denials of withdrawal requests. Denials will be fully explained in writing.

3} Appeals shall be handled by the Superintendent who will establish a five-
member Appeals Committee, representative of both Association and
management for the purpose of settling any dispute arising from claims against
the Bank. The Committee shall be comprised of two members named by the
President of the LEA and two members named by the Superintendent and one
mutually agreed upon member. This Appeals Committee shall be the final
authority on all disputes or interpretation involving eligibility for benefits,
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F. Eligibility

In the event of a serious personal illness, accident or injury of which the employee
has no control, causing a participating employee to be absent from work for an
extended period of time, the employee may receive paid leave as follows:

1) All accumulated leave of the employee must first be expended. No member
shall be eligible to use the Sick Leave Bank unless he/she has been absent
for at least ten (10) consecutive days of which at least five (5) consecutive
days have been without pay. Any sick leave days drawn from the Bank by a
participating employee must be for an illness or injury, for a surgical
procedure that is non-elective and may only be for the member's own illness
or injury or non-elective surgery.

2) Employees withdrawing days from the Sick Leave Bank shall not be required
to replace those days. Any replacement of days shall be in accordance with
the normal replenishment policy of the Sick Leave Bank

Applications must be made to the District office including a statement from a doctor attesting to
the member's extended illness, accident or injury. The statement must certify the nature of the
illness or injury, a statement verifying that the surgery cannot be postponed until a break in the
employee's duty schedule and a probably date the member would be able to return to work.A
participating member shall not be cligible to use sick leave from the Bank if the employee is on
leave for injury or illness in the line of duty, worker's compensation or on medical retirement.

G. Benefits

1) All cases will be reviewed by the Sick Leave Bank Approval Committee

when each twentieth (20th) day of benefits had been rcached. At this
time, the

Committee may request additional medical certification. Also at this time,
any sick leave which may have been accrued by the participant must then be
used before resumption of drawing from the Sick Leave Bank.

2) After the twenty (20) day review, a member will be allowed to draw up to a
maximum of forty (40) paid sick leave days from the Bank, provided there
remains sufficient leave days in the bank.

3} In the event a member draws from the Sick Leave Bank, that individual
membership shall be suspended from the Bank membership after drawing all
days authorized from the Bank. Such individual may reinstate membership
by meeting initial qualification. ‘

H. Participation Abuse

Alleged abuse of the Sick Leave Bank shall be investigated by the District
Office. If an employee is found to have abused the use of the Sick Leave Bank,
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the employee shall repay all sick leave credit in dollars drawn from the Sick
Leave Bank and after review by the Appeals Committee be subject to such other
disciplinary action as determined by the School Board.

L. Withdrawal from Participation

Any participating employee who wishes to withdraw from participation in the
Sick Leave Bank may do so in September or February, Withdrawal must be in
the form of written notification and any previously contributed sick leave will
become the property of the Sick Leave Bank. If an employee chooses to reinstate
membership they shall be subject to initial membership requirements.

J. Discontinuance of Sick Leave Bank - If it becomes necessary to terminate the Sick
Leave Bank, unused sick leave in the Bank will be distributed in the following manner:

1) Each member will receive an equal share of the unused day to be credited to
his personal accumulated sick leave account in fourths of a day.

2) Any balance left will be disposed of by the Sick Leave Bank Approval
Committee.

3) In no instance will the days credited back to members be greater than the
number remaining in the Bank.

4) Any member joining this Sick Leave Bank acknowledges that the limit of
liability for any challenge to the Appeals Committee's decision is limited to
the number of days the individual contributed to the Bank.

ARTICLE XVII: UNPAID LEAVES

Section 1. _
The parties agree to abide by Uniformed Service Employment and Reemployment Rights Act
(USERRA) and any amendments thereto.

Section 2.

Teachers will be granted a leave of absence for up to one year at the discretion of the School
Board. A teacher returning from an approved leave of absence shall be returned to employment,
without prejudice, provided written intent to return is filed within six (6) months of approved
leave. If the teacher returns within one year, they will return to their current contract status prior
to leave.

Section 3.

Teachers on leave may only remain a member of the retirement system by coniributing the
appropriate amounts according to rules established by the Florida Division of Retirement and/or
Florida Statutes.
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Section 4. .
Anunpaid leave of absence for 30 calendar days will be granted to an employee, upon request, for
the purpose of campaigning for his personal election to a public office.

ARTICLE XVIII: PROFESSIONAL LEARNING

Section 1

Professional Learning activities shall be planned and the days to be utilized shall be determined
by each school’s Professional Learning Plan under the direction of the Principal. Professional
Learning days scheduled on days outside of the teacher contract are voluntary. Professional
Learning Plans will be developed to prioritize school-wide and classroom needs of students
based on trends noted by administration on progress-monitoring assessments and instructional
rounds/classroom walkthroughs. If possible, trainings will be planned to assist teachers in
meeting state recertification requirements.

Section 2.

Financing of the professional learning activities will be provided to the extent provided in F.E.F.P.
and other funding sources.

Section 3.

Stipends will be at the rate of $20.00 per in-service hour for required on-site and/or online
professional development preapproved by District designee or the principal not to exceed 8 hours
per day.

Travel reimbursement shall be in accordance with School Board Policy and/or Florida Statutes.

ARTICLE XIX: EMERGENCY SCHOOL CLOSING

Section 1,

All schools and district offices will remain open on all regularly scheduled days unless officially
closed by the Superintendent or their designee. In the event of such a closure, no previously
approved teacher leave days will be deducted.

Section 2.
The public shall be notified of such closing over all available broadcast media,

Section 3.
Instructional employees will provide input into the selection of appropriate student make-up
dates.
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ARTICLE XX: ACADEMIC FREEDOM

Section 1.

As much as provided by Florida Statute 1006.28, teachers shall have academic freedom.
Academic freedom shall mean that employees are free to present instructional materials which are
pertinent to the subject and level taught, within the outlines of appropriate course content and
within the planned instructional program, as determined by normal established procedures, and
shall present all facts of controversial issues in a scholarly and objective manner within the limits
of appropriate pedagogical discretion and propriety. Employees shall be entitled to freedom of
discussion within the classroom on all matters which are relevant to the subject matter under study,
and within their area of professional competence and assignment. When possible, notification will
be made to the administration whenever an employee intends to inject into course coverage units
which might be reasonably anticipated to be controversial. If in the judgment of the teacher, a
topic becomes so controversial as to pose potential adverse community/parental reaction, and this
could not have reasonably been anticipated by the teacher, the teacher will notify the
administration as soon as his/her contractual obligations permit.

At no time will any teacher infringe upon the parental rights granted in Chapter 1014 of Florida Statutes —
The Parents” Bill of Rights,

ARTICLE XXI: SCHOOL CALENDAR

Section 1. Work Year
The regular work year for ten (10) month teachers shall be one hundred ninety-six (196) days.

Section 2

The school calendar shall be developed by an employee committee appointed by the
Association and the Superintendent. The Superintendent and Association shall appoint 3
members each to serve on the committee. The committee shall choose 2 calendar options, and
the bargaining unit employees will vote to select one calendar they prefer, The calendar
selected by the majority of the employees voting will be presented to the board for
consideration. The School Calendar shall be provided to each employee annually no later than
April 1.

ARTICLE XXII: PROFESSIONAL COMPENSATION

Section 1.

The basic salaries of teachers covered by this Agreement shall be set forth in Appendix A of this
Agreement. Increments will be paid automatically at the beginning of the school year, unless it
places an undue burden on the school board. Instructional personnel who are paid on the
Grandfathered Salary Schedule will receive a $100 bonus if Highly Fffective or Effective to
meet the requirements of F.S. 1012.22,

Section 2.

Adjustments to higher salary levels based upon advanced degrees shall be effective, on a pro-rata
basis, the month following submission of evidence of successful completion of all degree
requirements as certified by the institution awarding said degree.
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Section 3.

All teachers shall receive a full credit on the salary schedule in Appendix A for all previous
teaching experience in a school district or private school accredited by a recognized accrediting
agency. '

Section 4.

Extra compensation positions shall be those set forth in Appendix B which is attached to and
incorporated in this Agreement. Teachers assigned to such positions shall be paid in accordance
with said Appendix and all other applicable provisions of this Agreement.

Section 5.
Any teacher who must use his personal car or otherwise provide his own transportation when on

school district business shall be reimbursed at a rate provided by Board Policy. Such mileage
reimbursement shall not include routine travel to and from teacher's home and the school to which
he is assigned. Teachers shall also receive per diem reimbursement as specified by Board Policy.

Travel and per diem shall be paid twice monthly, once with accounts payable on regular board
meeting dates and on the last working day of each month.

Section 6.

The Board shall provide terminal pay for accumulated sick leave to any employee of the district
school board. If termination of employment is by death of the employee, any terminal pay to
which the employee may have been entitled may be made to his beneficiary. However, such
terminal pay shall not exceed an amount determined as follows:

a. During the first three (3) years of service, in Lafayette County, the daily rate of pay
multiplied by 35 percent times the number of days of accumulated sick leave.

b. . During the next three (3) years of service, in Lafayette County, the daily rate of pay
multiplied by 40 percent times the number of days of accumulated sick leave.

c. During the next three (3) years of service, in Lafayette County, the daily rate of pay
multiplied by 45 percent times the number of accumulated sick leave days.

d. During the next three (3) years of service, in Lafayette County, the daily rate of pay
multiplied by 50 percent times the number of days of accumulated sick leave,

€. During and after the 13th year of service, in Lafayetic County, the daily rate of pay
multiplied by 100 percent times the number of days of accumulated sick leave.

For 12-month instructional employees, annual leave may be accumulated for a maximum of 30
days. Terminal pay for annual leave will be 100%..

Section 7. Retirement Incentive Plan (New 1998-99; Revised May 15, 2000)
In the first year of eligibility for retirement, the employee may clect to retire at 30 years of service
and/or 62 years of age.
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This retirement incentive may be received if the employee:

a. files a Notice of Intent to Retire as follows
By June 1%if retirement date will be between July 1% and
December 31% or by December 1% if retirement date will be
between January [ and June 30" and

b. has at least 10 years of continuous service in the district,
The options to be offered are:

a. the payment of the difference between the cost of a single policy
insurance premium (Plan C) and the current Health Insurance Subsidy
(HIS) rate. (The employee must sign an automatic deduction with FRS
to have the HIS amount paid directly to the district); or

b. the monthly payment, to the employee, of the difference between the
single policy premium amount and the current HIS rate.

c. The board will contribute to a retiree's health insurance premium until the
employee reaches the age in which they become eligible for Medicare.

If the retiree should become re-employed with another agency, which has an employee health
insurance program, the retiree may remain on the district's health insurance plan but the Board
will suspend its contribution as stated in paragraph (a) until no longer gainfully employed.

In addition he/she will be entitled to a one-time cash bonus equal to 20% of the employee's annual
gross salary. The provisions of this retirement incentive plan will not be available if the employee
chooses to participate in the Deferred Retirement Option Plan (DROP),

After computing the financial impact of the current year retirement incentive plan, the Board may
withdraw the incentives for that fiscal year. In that instance, those who had applied, and chose
to defer their retirement for one year, will be given the first priority to retire with incentive the
following year. The decision, on the part of the Board, to withdraw the incentive will be made
by March 31% of the current school year,

Section 8.
Employees who retire from Lafayette District Schools and are rehired in an equivalent position
shall be placed on the salary schedule based on degree and experience.

ARTICLE XXIII: INSURANCE

Section 1. _
The Board will fund the cost of a group health insurance premium for each teacher. The Board's
maximum liability under this provision shall be $6203.28 per teacher per year,
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Section 2.

The Board and the Association will form an insurance committee to evaluate current healthcare
plans and other available insurance coverage. Three committee members shall be appointed by
the Association and three shall be appointed by the Superintendent/Board. The commitiee's
scope of work shall include plan design, request for bids, and negotiating with insurance
companies and agents as needed. The committee shall meet at least semi-annually and shall
provide recommendations for consideration for the Board and Association bargaining teams for
agreement and ratification.

ARTICLE XXIV: IMPASSE
Section 1.

If an impasse is reached during the course of negotiations, the dispute shall be submitted for
mediation. The initial recourse will be to petitions the Federal Mediation and Conciliation
Service (FMCS) for a mediator. If agreement is not reached by the parties, the impasse will
proceed under Public Employee Relations Commission (PERC) guidelines.

If the parties agree in writing to waive the appointment of a magistrate, the parties may proceed
directly with the resolution of the impasse by the legislative body.

ARTICLE XXV: MISCELLANEOUS

Section 1.

This Agreement shall constitute the full and complete commitments between both parties and
may be changed, added to, or deleted from only by mutual consent of both parties in a written and
signed amendment to this Agreement.

Section 2.

This Agreement titled "Agreement between the Lafayette Education Association and the School
Board of Lafayette County" shall be posted to the district website and available to download or
print.

Section 3.
Any individual contract between the Board and an individual teacher shall be consistent with this
Agreement.

Section 4.
If'this agreement is in express conflict with existing Board Policy, the provisions of this
Agreement shall prevail as it may relate to the teachers covered by this Agreement.

Section 5.

Should any part of this Agreement be found, by a court of competent jurisdiction, to conflict with
state or federal law, the provision in conflict shall automatically be modified to conform to such
law, but only to such extent as said provision is in conflict with such law,
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ARTICLE XXVI: TERM OF AGREEMENT FISCAL YEARS 2025-2028

This Agreement shall be effective as of the date of formal ratification by both parties and shall
continue in full force until June 30, 2028. The parties agree that the following items shall
be re-opened for negotiations each May 1:

I} Salary

2) Insurance

3) Paid Holidays

4) Each party shall have the right to re-open one (1) article of the existing

contract and one (1) new article.

This Agreement shall not be extended orally, and it is expressly understood that it shall expire
on the date indicated.

“gffﬁﬁcc a &Q(WLM)

PRESIDENT SCHOOL BOARD CHAIRMAN

¢ |
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WTARY 7~ /’ SUPERINTENDENT OF SCHOOLS
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NEGOTIATIONS COMMITTEE |/ CHIEF NEGOTIATOR
CHAIRPERSON
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APPENDIX A: GRIEVANCE FORMS
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OFFICIAL GRIEVANCE FORM

Name:

Home Phone:

School:

Assignment:

Home Address:

STEP 1

A, Date Cause of Grievance Occurred:

B, Relates to Article(s):

C. State of Grievance occurred:

(Contract or Policy)

D. Relief Sought:

(Signature)

E. Disposition by Principal or other Immediate Supervisor:

(Date)

(Signature)

1 copy to Immediate Supervisor; 1 copy to Union; 1 copy to Grievant

{Date}
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OFFICIAL GRIEVANCE FORM

Name: Home Phone:
School: Assignment:
Home Address:
STEP 2
A. Date Cause of Grievance Occurred:
B. Relates to Article(s): (Contract or Policy)
C. State of Grievance occurred:
D. Relief Sought:
(Signature) (Date)
E. Disposition by Principal or other Immediate Supervisor:;
(Signature) (Date)
1 copy to Immediate Supervisor; 1 copy to Union; 1 copy to Grievant
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OFFICIAL GRIEVANCE FORM

Name:

Home Phone:

School:

Assignment:

Home Address:

STEP 3

A. Date Cause of Grievance Occurred:

B. Relates to Article(s):

C. State of Grievance occurred:

(Contract or Policy)

D. Relief Sought:

(Signature)

E. Disposition by Principal or other Immediate Supervisor:

{Date)

(Signature)

I copy to Immediate Supervisor; 1 copy to Union; 1 copy to Grievant

(Date)
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APPENDIX B: SALARY SCHEDULE

02 5 88,389 S 41,089 § 42,189 | § 47,769
3 $ 30,300 % 41,9028 43,002 |5 43,602
4 5 40,0167 % 4271518 K 44,415
5 3 40,828 1% 43,536 1§ 436351 % 45,295
g g 416411 $ 44,3413 45441 3 46,041
7 3 42454 $ 45,154 |'$ 46254 1§ 46,864
g g 43567 % 45,087 & 47067 % 47667
9 $ 44060 % 46,780 TS 47860718 48,480
j 10 $ 44,8038 4756513 46,693 | § 49,293
1 5 45,7068 48,406 1 § 49,506 - § 50,108
12 $ 46519, 3 46,219 1'% 50319 % 60,19
13 $ A7383 1S 50,032 1§ KV N K
TG $ 48,145 1S 50,645 1% 51,046 | § 62,545
15 $ 4808813 51658 1% 62,7681 3 63,388
6 ¥ 477113 E3471 1S B35 54,171
TR s B0,564 | 55284 1's 54,384 % 64,084
18 § 61,367 |3 54,067 7 % 66,197 | 8 66,767
19 $ 532901 § 64,910 8 66,010 1 § 66,610
TS $ E3,008 . § 56,723°7% 56,623 13 67,423
71 5 55836 .5 66,636 | $ 5763618 58,236
p7] 3 64,649 1 8 57,840 [§ 56,440 | § 89,040
T A § “BBA62 |5 58,1621 $ 69,282 1% 60,862
94 $ 56576 1§ 68,075 1 § 60,675 | 60,875
35 s 67,088 3 60,788 1 8 80,858 | $ 61,468
i
A TEAGHER WORK DAY WILL BE 7 HOURS AND 15 MINUTES.

B. BUPPLEMENT COMPENSATION: SUPPLEMENTS TOTALING $600 OR MORE SHALL
BE PAID 1N 12 INSTALLMENTS, SUPPLEMENTS TESS THAN $600 SHALL BE PAID
"IN TWO EQUAL INSTALLMENTS, THE FIRST ON THE I:)EG?_MB&R PAYDATEAND

- THE SECOND ON’ THE MAY PAY DATE.
C. TWELVE MONTH INSTRUCTIONAL PERSONNEL SHALL RECEIVE AN ADDITIONAL
20% FORTHE ABOVE LISTED SALARIES,

D. PAY PERIODS: PAID ON THETAST WORKING DAY OF THE GALENDAR MONTH.

E. PERFORMANCE PAY (Effactive 7/01/2002). SEE SUPPLEMENTAL SALARY |
SCHEDULE (PROFESSIONAL RESPONSIRILITIES ) i
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SO s P o
3 $ 49,5518 27001 § 3,800 | $ 4,400
4 $ 49561 % 2,700 § 380013 4,400
5 $ 45551 8 2,700 'S 38001 % 4,400
8 ) 49,5618 270018 3,800 % 4,400
7 $ 48581 8 2,700, § 3,800 | 8 4,400
8 i 4,561 % 2,700 % 3800 | % 4,400
g 3 45518 2,000 { § 380018 4,400
it 3 49591 3 2,00 1% 3,800 ¢ 4,400
11 $ 49,561 3 2700139 380018 4,400
12 g 4659118 2,100 . $ 38008 4,400
i3 '% 49,591 ¢ § 2,700 ; § 380078 4,400
14 .8 49,5613 270018 8,800 . § 4,400
16 $ 50,404 § 270018 380078 4400
16 $ 51,217 8§ 2,700 1% 38008 4,400
17 3 5203013 2,700 |'% 5,8001% 4,400
18 5 5384318 270018 380013 4,400
M .8 53,658 1§ 2,700 [ § 38001 4,400
20 K 5446818 2,700 | % 38008 4,400
21 $ 5628278 270018 58001 % 4,400
22 i § 56,096 % 2,700 | § 380018 4,400
23 “$ . Bogeag 270018 3,800 |3 4,400
54 $ B7721 1% 2,700 15 3800'% 4,400
25 $ 56,634 [ § 2,700 1 § 3,800 i $ 4,400
i -
T T ES T RTTTS

* EMPLOYEES WITH AN QDVANCED DEGREE IN "FHE AREA OF GERT FICATION WILL BE PAIDON

THE BACHELOR DEGREE BASE COLUMN AND Pi,EJS A $E}F‘PLEMENT IN THE AR&A OF THE

ADVANCED DEGREE

TEMPLOYEES WITH AN ADVANCED DEGREE N{)T INTHE AREAOF CERTIFIGATION WILL BEPAID

ONLY FROM THE BACHELOR DEGREE BASE COLUMN

A, TEACHER WORK DAY WILL | BE7 HOURS AND 15 MINUTES.

B. SUPPLEMENT COMPENSATION: SUPPLEMENTS TOTALING $600 OR MORE SHALL
BE PAID IN 12 !NSTALLMENTS “SUPPLEMENTS LESS THAN $600 SHALL BE PAID

.

T INTWO EQUAL INSTALLMENTS, THE FIRST ONTHE I)E;CEM&&R PAY DATE ANE}

"~ T1E SECOND ON THE MAY PAY DATE,

C. TWELVE MONTH INSTRUCTIONAL PERSONNEL SHALL REGEIVE AN ﬁ\DE}iYJONAL

20% FOR THE ABOVE LISTED SALARIES.

D. PAY PERIODS: PAID ON THE LAST WORKING E}M’ OF THE CALENDAR MONTH.

E. PERFORMANCE PAY WILL BE PART OF BASE PAY

__INgT] RUCTiGN:\L HIGHLY EFFECTIVEE EVALUATION

1,007.66

“TINSTRUCTIONAL EFFECTIVE EVALUUATION

§
$

BIT.00
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W&Yﬁ'ﬁ‘& &Qﬂﬁ'f‘? am& m
. MAYO, ELORIDA, . .

FISCAL VEAR, 2025:2028 " .
DIFPERENTIATEO PAY M
L e e el e I SRR A o
RUITEMERT HON i JULY 30, : 5300

B8 lufitilion (hode remphnaipitiiog ano éﬂwﬁﬁs&m b

é&@[rnm ﬁam?g fute of pay.

S e - 2 ST ® o ewEs Snde . s R A RN
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LAFAYETTE COUNTY BCHOOLBOARD
MAYO, ELORIDA
FISCAL YEAR, 2025 -2026
sensmsm——— S SALARY SCHEOULE e
. H
INSTRUCTIONAL: T HOURLY RATE
HIGHS sz:ﬁam DIFLOMA OR GEO g $15.00
AA DEGREE W §15.00
BACHELORMA DEGREE WITHOUT TEACHER CERTIFICATE $1540
BACH DEGREE WITH TEAGHER CERTIFICATE $16.00
SUPPORT RELATED PERSONNEL: -
TEACHER AIDE ) $15.00
SECRETARY $16.60
CUSTODIAN $i8.60
FOOD SERVICE $16.00
§
e B e e i e
1) COMMON TABORER . o MINTMUM WAGE
2) APPRENTIGE $15.00
3) SKILLED LABORER §15.00
RECHANTE: o e i B S
13 10 B0O AUTOMOTIVE REPAIR : §15.40
2) STAND-BY MECHANICONGALL o MINIMUMWAGE
TRANSPORTATION: ;
B80S DRIVER 315,00
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L&F&‘(m Qﬂﬁm $§§I§QQL sm

0 5 '3 L% e8ub8 ;3 76,880
TR 5 64,7481 3 66,748 . 3 X 78203
2 § 86071 - & 6207113 . 79,596
3 $ 67,304 3 83354 % X 80,840
4 § 68,717 & B4717 ¢ 8 X 8247
FOTTS 0040 3 68,040 8 7AB74'§ 83408
| 8 § 67083 E 67064 ,8 YE087 S 84,318
7 3 62,668 . & BHGE6 | § 7702018 0641
TR . &é,@;ﬂ_&% 0008 (8 78843 1S 87464
g § 66,332 § a5ty 7oesals " anrey
{6 k3 B0855 5 72055 . § 81286 € 90110
11 3 67 o8| g 73078 1 % 82612, § 61433
17 3 RN 76301 % LECRIAE B A
(. ¥ 70024 | S 8024, 8 | B5258°% | 94079
4 $ 1,047 - % &k 865811 9 402 |
16 § 73210 3 783708 BT 004 1§ 96725

B, TWELVE MONTH PEREONNEL WORK 260 DAYS,

A PAY PERIQ&S PAID ONTHE LABT WORKIN i\l& UAY OF THE CALENDAR &@NT&

C. AWORKDAY IS § HOURS. I

uuuuu

0. ENTRY LEVEL ﬁE?&NﬁS UPON EXPERIENCE AND TRAINING,

" g m

B A

E. MERIT PAY [PERFORMANCE BASED),
. ADD $5 300 FOR SPECIALIST DEGREE
. ADD $3,000 FOR DOCTORAL DEGREE,

o e el el eadiv

H. PER STATUTE 1012.02(6) SCHOOL BASED ADMINISTARTORS WILL aﬁsﬁwﬁ THE T

—FOLLOWING FOR PERFORMANGE PAY:

|

i@ﬁﬁ,‘f LY EFFEGTIVE » §1,600

R —

TEFFECTIVE w §1,360 :

ani o]
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§&€aﬁfm¥mﬂ-m‘? OPERATOR 4. |
PAYROLLAGCOUNTS PAYASLEPURCHASING CLERK

58810 8

A8 5

H

206§

T

05 s 0 |

4

£

P woram R dwed

&
%

O P [ e L U PR P

8

oA
%.

A, AMARIMUR

9 P

L POBITION T

% SUBSTITUTE W RATE IS 316 Qﬁ PER HOUR,

€. GPECIAL PROVISIONS: L ; i

ot

{0 PAY PERIOD: PAID x&wﬁwxm@ ﬁ&?ﬁ?”i‘ﬁﬁ CALENOAR MONTH,

£, DI
3

DISTRICT LEVEL Si. PERSONNEL WORK 260 DAYS N A WL& ONTH Qﬁ
£ -
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mam f;m ‘ amsm

ﬁmﬁk‘iiﬁ&‘?&ﬁmé@ﬁﬁ&ﬁk
| PAYROLLIACCOUNTS mfmmmmm

mcm &QRE‘?AR&*?Q%QMW%&TMS&HM et

1 ] ALige £
] ¢ é%?ﬁﬁ . %
§ 4
§ 3
7 L2
] i
[ 5
ia 3
i1 %
2 3
i) ¥
L $
[ 1
16 4
17 L
18 1
) 3
20 %
$
L8
g
- &
5

i
B, BUBSTITUTE SALARY RATE TS §

;asamam

mmﬁ?ﬂﬁ

T WORKING DAY OF THE CALENDAR IAONTH,

& ﬁ‘i&f:ﬁ‘ﬁ amu FPERSONHE

RK 260 DAYS IN A TWELVE MONTH POSTTION,

. MOVENENT O THE SALARY ) Lﬁ&@i RNL PERFORIANHGE ™
I b .' § o i e 8 5 (.i.
: ¥
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¥

SRR el LT S0 B | S IS e

EYA PPN FR TN
o
S
Ect
&

e i,
Ik E it
FrA PN
L Nk

iz : 34,860
i3 ; 36,988 1

- 35,470

_ 3&,:5?5 !
36080 1

o 250

e e EPOTTR

s g mEH DR

mém
’mgn@u
f
i
¥
I
i
PN P P,

28
e loniom anl anlenionl o
k5
foon3
-
Lo
sl

i

i §§5-~~M&»> B T —

g

g
in
i
§
:
H
3
H

PEE

A, A MAXIMUM {;}F’ 3 tl\iﬂﬁﬁfsﬁﬁﬁ?& ﬁﬁA‘f BE ADDED FOR E&GR YEARS EXPERIENCE X
ii’»f A SIMILAR POSITION, A5 DETERMINED BY THE SCHOOL PRINGIPAL, IF
—DOCUMENTED EVIDENCE OF THE TIME WORKED CAN BE OBTAINED, 7

i, ﬁiIﬁS‘Fmﬁﬁ SALARY RATE IS $1B.00 PERHOUR. | ) i

G. SPECIAL PROVISIONS: : ] ) .
M}Q 31000 FOR 60 HOURS OR M&S ¢ i

T ADD 81800 FOR BAGH ELQR’S ﬁ&ﬁﬁ&fﬁ

e LD 31600 -
D. PAY PERIGD: PAIDON THELAST WORKING DAY ﬁff THE CALENUDAR MONTH.
£, TWELVE MONTH EMPLOYEES WORK 260 DAYS,

ko s e NSRS R A

Pﬁ&?ﬁﬁmﬂ*ﬁ% EVALUATION INSTRUMENT, AUTOMATIC STEP INCREASES
TTARE NOT QUARANTEED. i
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EAFAYET?& ﬁ@ﬁﬁﬁﬁmmﬁ
MAYO, FLORIDA .- e :
ESGA&, * :

LEVEL Il SCHOOL SECRETARY
LEVEL IV - BCHOOL SECRETARY

'

RN TR

g A "3 "
s ' s benTonenlonion e

bt ot e o b bk g P Lo B B el SO R

e snlemlonian e o 6|
! :

$ A 5616
s 27,669 5648
18 I 0,260
19 I ;%e:aaiz
20 ¢
2 ] 3
- i 3
23 s 4;-
24 § J
3K 8

A A SRYIMOM GIF FINCRE ?ﬁﬁﬁ“f TG MAY BE AD ﬁ%ﬁ? FOR EAGH W&R& Wﬁﬁiﬁﬁﬁﬁ

"IN A SRILAR POSITION, ’¥'§*§ F*Ri?«l(;i?ﬁif e

VIDENG
8. sUDBSTITUTE BALARY RAT& 18 916 ﬁﬁ PERHOUR,

-

G. SPECIAL PROVISIONS!  © [ -
4B §1000 FOR 60 VIOURS GRANAS ™!
" AGD $1600 FOR BACHELD

D. FAY ?EE@&* PAID I TWELVE (12, EQUAL ﬁé‘iﬁiﬁiﬁ QN\ "ﬁ%E LABT WORKING %‘%“

@ R

sumnp

- R
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STEP

5 3 31,00 3 36,994 ° .
i & 99,665 1 g B8
3 ] 31,904 % 37 122
4 i3 42,266 § 37,488
3 - 42808 8 a7, 880 i
3 % 3 06 3 4821 |
S T 33313 1 3 48676
7 8 43 fii4 § asﬁaz
[ Iy 94,016 H
TR g : 34568 3 "§‘?9
SOV || S, S ¥ 40,034 !
i 3 a_aiE 5 40,308
12 $ 45,424 ] 40,769 1
T T 86 710 W g 41,128 T
4 1% “TE6A98 i g ALA801
& b 2| AB0 | '8 ﬂéﬁ‘?
T8 ] 887" o 15 42218 i
i7 TR 84 3 g
18 '3 37 B3 3 %2.946 | ;
a ) HE 7888 % 43310
R N & 240 § 43674 o
% X 35,802 f 44,005 B ——
22 g 36,844 5 44402 i
3 § 0,260 § T L.
DR DT L . 3 45’23*3‘ o
25 3 495::&@; $ ﬁéﬁéi N

I |
A AMEEE}M OF 8 ISCREMENTE M M&Y»BQQ

i PAY PERIODS: PAID iz LAST WO @
Ic: COMBUTER" TEE’:E%RIGIA& HORKS TWELY]

D, A WORK DAY (8 § HOURS EXCLUGING © uaucz»s; ; " — j
£, TEGH LEVEL -
1) §260.- FIRST ENTRY LB (’}Rﬁ iGHER “‘i‘fss‘fﬁ“ [ i&i’”‘t@ﬂ .

2y S0 - SECOND ENTRY (EVEL
4 7507 m;atz ENTRYLE LEVEL OR HIGHER s:g&mfsmmﬂs "y
$1000 - FOURTH ENTRY LEVEL OR f%ER RFi&Tlﬁﬂﬁ

RS0 - ’rw&ass:}em& TEVEL OR HIGHER ﬁﬁ&frmcamﬂs :

| 'DUE TO VARIETY OF IT CERTIFICATIONS, MUST BE ﬁPPR(}VE{} BY IT DIREGTOR s

16, SPECIAL PROVIBIONS: o i '
ADD £16008 FQR&%‘& ﬁ&ﬂ&% OR AAAE ’ :

L ADD

Jae—

L BE BASED ON AN ANNUAU PERFORAMANGE |
» asfammeﬁ WETRUMENT. AUTONATIC STEP INCREASES ARE NOT GUARANTEED,
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LAPAVETTE mmscﬁeah ﬁaﬁm
_ WIAYO, FLORIDA -, -
 (FIBGALYEAR, 202620

LEVEL!~ ﬁﬂﬁfﬁﬂhﬂcﬁ
LEVEL - GROUNDS mmmcﬁ ?ﬁﬂﬂﬁiﬁ!&ﬂ i
LEVEL - MAINTENARCEL
LEVELH . ﬁﬁ(}ﬂﬁﬁs S&&iﬂTEmc&?E{EHNm& #

STER
N 1] ]
! -8
4 ] 3
3 i3
4 3
§ 3 -
8 '3 .
i 3
N s
2 $ : o
10 ¥ ety
i - ;
12 -3
th 8
14 4 -
1% L .
16 i ¥ N
17 i$ e oo
. §
.08 ¥
I S L X i -
31 s 46,652 g
22 35,844 3
95 928 Ty
54 = 30,648 § g
25 L 40,000 5 .

P Fru.

RATNTENANCE HELPERS BHALL BE PAID AB FOLLDWS:

FOSITION IF DOCUMENTED EVIDENCE GF THE TIME WORKED CAN BE OBTAINED.,

Fﬁm # mmw& QF‘ B I&GREI%{E['HSMMY BE ADDED FORWORK IN A Ei?xﬂiﬁ |

ON LABORER « MINIMUM WAGE :

7y APPRENTICE - %16 500 PER HOUR,
T 3Y SKITED TABORER - $15.00 PER HOUR.

P

¢, PAY PERIODS: PAYON THE LAST WORKING DAY O e THE CALENDAR BIONTH,

i

E. AWORKDAY IS § HOURS (EXCLUDING LUNCH),
DVANCEMENT FiOM LEVEL TTO TEVEL TMAY B
5}““ AGSUISE SUPERVISORY DUTIES

D). MAINTENANCE PERSONNEL WORK TWELVE NONTHS i?ﬁﬁ} G0} DAYS.

A W
2) ACGUIRE ANEY | MANTAIN 15 HOURS OF TRMNIN@ WiTHiN 8 YEARS, TRﬁ\EN!I’iG WUST i

" BE RELATED YO JOB RE%F&&SEB%L%‘??&S

B AP THE FOLLOWING SUPBLEMENTS FOR CERTIFICATION EARNED BY mw‘%’*ﬁ*mmﬁ‘é&ﬁs@m&.

1 RVAC SUPPLEMENTS
a0 : TIONTIER
S0 - TIER T /- ff“nﬁmﬂ o

oo

e

THNELECTRIC SUPPLEMENTE

$600 - JOURNEVRAN

1000 - MASTER ELECTRICIAN

S PLUMBER S0PPLENENTS ¢

- FERSE SRR S S RN O

$500 - JOURNEYMAN

$1000 - MASTER PLUMBER

[
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g 3 20,640 | $ 31,200
1 i3 22067 5 31,653
2 : $ #2334 ‘3 41,064
3 s 3 2250
4 i 22,828 $ 32,608
8 ¥ 23,075 8 32,960
\ $ 23,322 - i & 33,312
‘? $ %ma‘ ﬁg % nigﬁﬁé .
g : § 23816 , $ 34,016
9 2 24,063 § 34,358
10 3 24310} ] 34,720 |
L 3 24,557 '3 38072
12 3 %4,804 - g 55434
i3 D 1} I - 38776
T4 g 28308 ¥ 36,128 .
16 3 26,648 1§ 36480
e 3 26,702 g 36,882
17 $ 26,039 ) 47184 -
s : 8 26,286 I
18 § 26633 § 37,688 -
e BB 0828780 L 38,240
. 23 3 2oz 3 38 607 T
o) 3 27,274 $ 30,0447
23 L8 agm L8 29,208
24 3 27,764 5 30648 |
28 & 28,018 ¥ 46,000
% L

B, NINET L{:}y&&s WORK 182 DAYS

PWELVE MONTH EMPLOYEES WORK 280 DAYS 1
E_AWORKDAY 1§ 8 HOURS (EXCLUDING LUNCHIDINNERS.
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| §
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R -

A, A MAXIMUM OEB] itiﬁ&&&iﬁﬂ‘f‘sm Y BE ADDED FOR WQQK EX?ERiEN{}E iNAN
AUTHORIZED AUTO REPAIR SHOP,

TR e 43 R s R AR om0 i i s s SIS s e S R e SN E e R s

4} TO DO AUTOMOTIVE REPAIR - 15,00 PER HOUR
- 1773) ETAND-BY MECHANIC ON CALL » MINIMUM WAGE -
C. PAY PERIODS; PAID ON THE LAST WORKING DAY OF THE GALENDAR MONTH.
0. MECHANIG PERSONNEL WORK TWELVE MONTHS (260} DAYS. ~
E. AWORK DAY 18 8 HOURS (EXCLUDING LUNCH), ' b a somemp——
F. ADVANCEMENT FROM LEVEL 110 LEVEL It MAY BE Qammsu i ONE OF THE FOLLOWING:
WE SUPERVISORY DUTIES .
TRE AND MAINTAIN 15 HOURS OF TRAINING Wf’i‘%‘ii?‘i §YEARS, mﬂm@ GwMustT
BE RELATED TO JOB RESPONSIBILITIES, T

g s apeed
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M e e g < e
e Ry R

I 3 4{;?16 'S 567018 46,116
3 § 41,516 % 48064 % 4642
3 8 41,390 % 46700 § 46,726, —
4 § 41628 . § 4850418 47031 —
5 § 4153078 46600 % 47,338 1
R ) 42235, 8  ..A7T204 S 47,641
7§ 42,6408 i7,60% 47,948
8 3§ 42845 % B BN
9 3 43,950 § AB,658
10 5 3465 % A L
11 § 43,760 3 4872018 49,168
7S 44,085 {'§ 4034 1§ 49,471
e ) 4437018 LR E N X i N
4 §  _A4B75 3 49,844 | 60,081
TR $ 44,5808 46,049 § spagey
18 § 4285 8 60,284 % 50,697
17 § 45590 7§ 60,059 1§ 60,698
18 $ 45,8095 8 ﬁﬁzsﬁi‘ i...W.m‘ﬁj&agi. e A——————— s o
18 ) 46200 § 51,168 1% 51,608
26 % 46,505 % 61474 |8 51,611
SR 1 B80S T RIS T B .
9% S 47,196 . 3 52,084 '8 53 621
23 ‘3 ATS 52,380 § 2626 "
. $ LUTEL R b2god ;s B L
26 § 48030 S 52500 1 8 63,436
AN mﬁﬁum OF B INCREMENTS MAY BE ADDED FOR waasc IN A SiiLAR!

g

POSITION, AS DETERMINED BY THE SCHOOL PRINCIPAL, IF DOCUMENTED
ﬁ\é‘tﬂﬁﬁ o OF THE TIME WORKED CANBE ﬁammﬁa ]

E ~ PAY PERIODS: PAID ON THE LAST WORKING DAY OF THE CALENDAR MONTH,

C. SUPERVISORS WORK TWELVE MONTHS (266 DAYS | "E’

0. AWORK DAY IS 8 HOURS {(EXCLUDING LUNCH/DINNER).

E. MOVEMENT ON THE SALARY SCHEDULE WILL BE BASED DN AN ANNUAL
PERFORMANGE BVALUATION INSTRUMENT, AUTO ma?xa BYED ;mﬁsﬁses
ARENGT GUARANTEED. : H
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i
i § 52,116 s
Ty 5 62,421 | i
3 g 52,706 |
Fi % B3,03%
5 X 3,398 :
B $ 53841
T 3 %7 N D S
) E
g 1 B4 BAG ° H
10 $ 64,861 oo e 8 s e
i .8 65,168 :
e 32 % 86471
ia s EETT8 ] B
14 % 65,081 | !
16 [} Bage |
16 § 56,691 i
17 g 66,668 I
18 R TTTTTEE a0
8 5 67,806
20 -3 67,91 e o) S S
N T BT 68,218 ! ‘
- g 68,621
23 $ ... ouge; 4 !
24 % 59,434
25 3 46438

o

EE?K;E OF THE T ?ﬁﬁ VORKED CAN BE OBTAINED.,

- OGRS

ﬁ PAYPERIGDS: PAID ON THE LAST W&RK NG DAY OF THE ?HE;' CALENDAR &iﬁ&‘?ﬁ

13 “AWORKDAY 18 8 HOURS |

EXCLUDING LUNCH/DINNER).

E. MOVEMENT O THE SALA

ARE NOT GUARANTEED,

RY SCHEOULE WILL BE BASED ON AN ANNUAL
" PERFORMANCE EVALUATION QNS:;TR&}HW AUTOMATIC §TEP Eﬂﬁfiﬁﬁ%ﬁi‘é

P P S,

ST TENING
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L0

wax*m& COUNTY SCHOOL BOARD

S MAYO, PLORIDA

FIBCAL YEAR, 202820
FOOD SERVIGE MANAGER

W ;f—j{ -
]

) 5 27,

1 o % 28,098
T 28,433 !

5 § 38,768
SO, S 3 28,103 )
) § g 35,438

8 3 78,773 T
TR "§ 30,108

g ¥ Gadg |
TS 3 36,778

18 g 51,113
B | T — $ 31,448 -
T ' § 31,783

13 —t B SEE

i4 i i 32463 -
T8 "3 32,788 :

8 % 34153 ’

17 $ 3450 :

if "% 43,753

i3 - $ LKV I
I 5 34,453

7 $ 34,798

72 5 R N
TR ) 36,4641

24 e b3 35800
A ‘8 23 138

£, SUBSTITUTE PAYTS $8.65 PER HOUR, TOTAL mm

R — b
AR TAXIMUM OF 2 TNCREMENTS WAY BE ADDED FOR EACH 12 MONTHS Y WGRKEQ

GS FOR ONE PAY PEﬁiﬁg}

| NAY NOT EXCEED THE BEGINNING MONTHLY SALARY RATE.
C, HOURLY RATE FOR BANQUETS, SUPPERS, ETC:

1] FOCD SERVICE m&&n §16.00

2) FOOD SERVICE

E} PAY PERIODS: PAID INTW

OF THE CALENDAR MONTH,

. MOVEMENT ON THE mm{:ﬁ

e

31 EGUAL CHEGKS {)N THE LAST WORIING DAY ™

_ E EA&E&&&&&&NN&%PE&FGR@Q&G& )
EVALUATION INSTRUMENT, AUTOMATIC STEP INCREASES ARE NOT GUARANTEED,

._FAID HOLIDAYS: CHRISTMAS DAY AND NEW YEARS DAY
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'ﬁg‘&; FLORIDA

ﬁsaaym 20252028,
mm mszmgs, ORKER

0 k3 1 4%
1 '$ 19434 i 21,073
3 g 19,768 . 15 2t
3 '§ 20,082 ‘8 IR
e $ 20,406 : S 22,045
I $ 20,630 3 22,364 |
. & $ 21,064 ; 4 22,092 -
— { ¥ 28478 : 3 £3,017
] § 21,702 3 23947
N 9 o8 1) ) 23,868
10 i 23 280 § XTI
g 22674 § 24,313 o
12 % 22,968 4 24,637 -
13 8 23,322 . 4 ZROY
14 ‘g 93,040 | . Ty
S 23576 3 B A0
16 § 24,204 R | 25,893
17 ] P2 N $ 26287
T g g 4542 E 76,861
TN s 2&3@1 gﬁ?&%
38 t 5 2% 500 § 7,
A s 26,4914 3 27583
a2 -5 26,238 ¥ 2T a7
TS s 26,602 5 28,201
24 3 20,886 3 28,626
TR $ 20210 § 28040

“1)_FOOD 533@

2) FOOD SERVICE WORKER - srxz - %
-2, OO0 SERVICE,

PE %Pﬁ%;g Wﬁ@%ﬁ;m ﬁ?iﬁﬁi@ O THE LAST me@ DAY

RE AND MAINTAIN ’¥§§3$ as ﬁ%“i’wﬁ EARE

GV
BE RELATED TO JOB RESPONSIE] a@‘rs&& i
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2 ; %é{%
3 E
4 5
- g
6 ' '3
¥ g
8 3
[ %
1 : &
N 3
i;i ;
1 U .
& vt I
L. . I .
37 AR -
8 U | )
4 et A B
20 B ¥
F - o . ) ; : I
22 e b e o B ERTNE
23 USRS S g, :
24 ; :
28 ‘1;:11:_7’??’.,.:?.;':;’,.2 3 28307
3
@ -
RS WILL BE
EPARTURE
G fsﬁ PAD FOR EAGH DAY THAT THEY ARE AWAY WITH TH Tiig APPRQ@&!&T&
- HOURY aﬁm""" ’§ma&r&t} FOR ﬁmﬁum DRIV
&. TS DRIVE asmaxa RONTHS (182 DAYS)
H, HUE DRIVERS WILL BE FAID $18.00 PER DAY FOR THE AGTIVITY BUS ROUTE,
1, NG SALARY FOR ANY SUBSTITUTE DRIVE FOR ANY ONE MONTH AY ©
_“"““&““x“c&ﬁg m‘”‘sm &RLAY FORT sps { (81 .200.00),
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APPENDIX C: SUPPLEMENTAL SALARY SCHEDULE

mm,nem&
FISCAL YEAR, @m
, BUPPLEMENT 8CHEDULE
‘mﬂsm mc’tam, ccmmt ! : 15 anss
ATHLETIGDIRECTOR i i Y
ASHISTANT FOOTBALL COACH 18) g&g* o ) §
vmsm‘”’ﬁﬁsmmmc (BOTE) E
BASHE THALL COACITEOYS) B £
vmgq_gasmrmcm{wwz T B608
ASS!STANYLGQAQH* ' .
JORIO Rvgs‘@?rv SACH [BOVE TiEne
¥ fse T
¥ 1202
: : 1202
TRACK COAGH (BOVS) 3 1,80
TRACH COACH (GIFS) o . 1950 ]
VARSITY BASERALL COACH i 3 z%; -
AGETETANT BASEGALL COACH ; ;
"G TEAM BASERALL ! il
JNIOR VARSITY BASEDALL COACH - TN N
SOFTBALL GOAGH _ ; - T A -
ASSIETANT SOFTEALL EOACH ; - S 1abe
SUNIGR VARSITY SOFTBALL COAEH - . "% iga.
IMIDDLE SCHODL SOFTBALL - N ' I
VOLLEYBALL COAGH T , 37611 -
ASSISTANT VOLLEVHALL COACH i ) 13652 ]
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